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14. DESCRIPTION OF AMENDMENT/MODICATION
The purpose of this modification is to:

(1) Replace the previous Contractor Performance Evaluation and Measurement Plan
incorporated under APPENDIX B, ATTAC HMENT J.2, for Fiscal Year 2008 with
the Contractor Performance Evaluation and Measurement Plan for Fiscal Year
2009.

(2) Incorporate the Small Demand Deposit Account Agreement under APPENDIX C,
ATTACHMENT J.3.

(3) Replace the previous Small Business Subcontracting Plan incorporated under
APPENDIX H, ATTACHEMENT J.8, for Fiscal Year 2008 with the Small
Business Subcontracting Plan for Fiscal Year 2009.

(4) Incorporate a new clause into Part |, Section H. SPECIAL CONTRACT
REQUIREMENTS, as follows:

A. PART |, SECTION H, SPECIAL CONTRACT REQUIREMENTS

Contract Clause No. H.47 "Information Technology Acquisitions (AUG 2008)”

“All information technology acquisitions shall include the appropriate
information technology security policies and requirements, including use of
common security configurations available from the National Institute of
Standards and Technology’s website at http://checklists.nist.gov
commensurate with the mission of the contract and conductive to the
research and development efforts of the laboratory. This requirement shall
be included in all subcontracts which are for information technology
acquisitions; and the Laboratory Cl1O shall annually certify to the DOE Site
Office Contracting Officer that this requirement is being incorporated into
information technology acquisitions.”
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INTRODUCTION

This document, the Performance Evaluation and Measurement Plan (PEMP), primarily serves
as DOE’s Quality Assurance/Surveillance Plan (QASP) for the evaluation of Fermi Research
Alliance, LLC (hereafter referred to as “the Contractor”) performance regarding the
management and operations of the Fermi National Acceleratory Laboratory (hereafter referred
to as “the Laboratory”) for the evaluation period from October 1, 2008, through September 30,
2009. The performance evaluation provides a standard by which to determine whether the
Contractor is managerially and operationally in control of the Laboratory and is meeting the
mission requirements and performance expectations/objectives of the Department as stipulated
within this contract.

This document also describes the distribution of the total available performance-based fee and
the methodology for determining the amount of fee earned by the Contractor as stipulated
within the clauses entitled, “Determining Total Available Performance Fee and Fee Earned,”
“Conditional Payment of Fee, Profit, or Incentives,” and “Total Available Fee: Base Fee
Amount and Performance Fee Amount.” In partnership with the Contractor and other key
customers, the Department of Energy (DOE) Headquarters (HQ) and the Site Office have
defined the measurement basis that serves as the Contractor’s performance-based evaluation
and fee determination. The available fee the Laboratory is eligible to earn during the evaluation
period is $3,550,000.00.

The Performance Goals (hereafter referred to as Goals), Performance Objectives (hereafter
referred to as Objectives) and set of Performance Measures and Targets (hereafter referred to as
Performance Measures/Targets) for each Objective discussed herein were developed in
accordance with contract expectations set forth within the contract. The Performance Measures
for meeting the Objectives set forth within this plan have been developed in coordination with
HQ program offices as appropriate. Except as otherwise provided for within the contract, the
evaluation and fee determination will rest solely on the Contractor’s performance within the
Performance Goals and Objectives set forth within this plan.

The overall performance against each Objective of this performance plan, to include the
evaluation of Performance Measures identified for each Objective, shall be evaluated jointly by
the appropriate HQ office or major customer and the Site Office. This cooperative review
methodology will ensure that the overall evaluation of the Contractor results in a consolidated
DOE position taking into account specific Performance Measures as well as all additional
information not otherwise identified via specific Performance Measures. The Site Office shall
work closely with each HQ program office or major customer throughout the year in evaluating
the Contractor’s performance and will provide observations regarding programs and projects as
well as other management and operation activities conducted by the Contractor throughout the
year.

Section I provides information on how the performance rating (grade) for the Contractor, as
well as how the performance-based fee earned (if any) will be determined. As applicable, also
provides information on the award term eligibility requirements.

Section II provides the detailed information concerning each Goal, their corresponding
Objectives, and Performance Measures of performance identified, along with the weightings
assigned to each Goal and Objective and a table for calculating the final score for each Goal.
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I. DETERMINING THE CONTRACTOR'S PERFORMANCE RATING,
PERFORMANCE-BASED FEE AND AWARD TERM ELIGIBILITY (as applicable)

The FY 2009 Contractor performance grades for each Goal will be determined based on the
weighted sum of the individual scores earned for each of the Objectives described within this
document for Science and Technology and for Management and Operations. No overall rollup
grade will be provided. The rollup of the performance of each Goal will then be utilized to
determine the overall Contractor performance score for Science and Technology and
Management and Operations (see Table A below). The total overall score derived for Science
and Technology will be utilized to determine the amount of available fee that may be earned
(see Table C). The overall score derived for Management and Operations will be utilized to
determine the multiplier to be applied (see Table C) to the Science and Technology fee earned
to determine the final amount of fee earned for FY 2009. Each Goal is composed of two or
more weighted Objectives and each Objective has a set of Performance Measures, which are
identified to assist the reviewer in determining the Contractor’s overall performance in meeting
that Objective. Each of the Performance Measures identifies significant activities,
requirements, and/or milestones important to the success of the corresponding Objective and
shall be utilized as the primary means of determining the Contractor’s success in meeting the
Objective. Although the Performance Measures are the primary means for determining
performance, other performance information available to the evaluating office from other
sources to include, but not limited to, the Contractor’s self-evaluation report, operational
awareness (daily oversight) activities; “For Cause” reviews (if any); other outside agency
reviews (OIG, GAO, DCAA, etc.), and the annual 2-week review (if needed), may be utilized in
determining the Contractor’s overall success in meeting an Objective. The following describes
the methodology for determining the Contractor’s grade for each Goal:

Performance Evaluation Methodology:

The purpose of this section is to establish a methodology to develop scoring at the Objective
Level. Each Objective within a Goal shall be assigned a numerical score, per Figure I-1 below,
by the evaluating office. Each evaluation will measure the degree of effectiveness and
performance of the Contractor in meeting the Objective and shall be based on the Contractor’s
success in meeting the set of Performance Measures identified for each Objective as well as
other performance information available to the evaluating office from other sources as identified
above. The set of Performance Measures identified for each Objective represents the set of
significant indicators that if fully met, collectively places performance for the Objective in the
“B+” grade range. For some targets, it serves the evaluator to provide additional grading details
(for example at the A, C+, and D levels) and in those cases details have been included in the
PEMP. However, these should be considered as guidelines that do not restrict the evaluation
from considering other factors that contribute to the evaluation.
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Letter
Grade

Numeric
Grade

Definition

A+

43-4.1

Significantly exceeds expectations of performance as set within
performance measures identified for each Objective or within
other areas within the purview of the Objective. Areas of notable
performance have or have the potential to significantly improve
the overall mission of the Laboratory. No specific deficiency
noted within the purview of the overall Objective being evaluated.

4.0-3.8

Notably exceeds expectations of performance as set within
performance measures identified for each Objective or within
other areas within the purview of the Objective. Areas of notable
performance either have or have the potential to improve the
overall mission of the Laboratory. Minor deficiencies noted are
more than offset by the positive performance within the purview
of the overall Objective being evaluated and have no potential to
adversely impact the mission of the Laboratory.

3.7-35

Meets expectations of performance as set within performance
measures identified for each Objective with some notable areas of
increased performance identified. Deficiencies noted are offset
by the positive performance within the purview of the overall
Objective being evaluated with little or no potential to adversely
impact the mission of the Laboratory.

B+

34-3.1

Meets expectations of performance as set by the performance
measures identified for each Objective with no notable areas of
increased or diminished performance identified. Deficiencies
identified are offset by positive performance and have little to no
potential to adversely impact the mission of the Laboratory.

3.0-28

Most expectations of performance as set by the performance
measures identified for each Objective are met and/or other minor
deficiencies are identified. Performance measures or other minor
deficiencies identified are offset by positive performance within
the purview of the Objective and have little to no potential to
adversely impact the mission of the Laboratory.

2.7-25

One or two expectations of performance set by the performance
measures are not met and/or other deficiencies are identified and
although they may be offset by other positive performance, they
may have the potential to negatively impact the Objective or
overall Laboratory mission accomplishment.

C+

24-2.1

Some expectations of performance set by the performance
measures are not met and/or other minor deficiencies are
identified and although they may be offset by other positive
performance, they may have the potential to negatively impact the
Objective or overall Laboratory mission accomplishment.

20-1.8

A number of expectations as set by the performance measures are
not met and/or a number of other deficiencies are identified and
although they may be somewhat offset by other positive
performance, they have the potential to negatively impact the
Objective or overall Laboratory mission accomplishment.
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Letter Numeric

Grade Grade Definition

Most expectations as set by the performance measures are not met
and/or other major deficiencies are identified which have or will
negatively impact the Objective or overall Laboratory mission
accomplishment if not immediately corrected.

Most or all expectations as set by the performance measures are
not met and/or other significant deficiencies are identified which
have negatively impacted the Objective and/or overall Laboratory
mission accomplishment.

All expectations as set by the performance measures are not met
and/or other significant deficiencies are identified which have
significantly impacted both the Objective and the accomplishment
of the Laboratory mission.

Figure I-1. Letter Grade and Numerical Score Definitions

C- 1.7-1.1

D 1.0-0.8

Calculating Individual Goal Scores and Letter Grade:

Each Objective is assigned the earned numerical score by the evaluating office as stated above.
The Goal rating is then computed by multiplying the numerical score by the weight of each
Objective within a Goal. These values are then added together to develop an overall score for
each Goal. For the purpose of determining the final Goal grade, the raw numerical score for
each Goal will be rounded to the nearest tenth of a point utilizing the standard rounding
convention discussed below and then compared to Table B. A set of tables is provided at the
end of each Performance Goal section of this document to assist in the calculation of Objective
scores to the Goal score. Utilizing the raw numerical score for each Goal within Table A,
below, the scores for each of the Science and Technology (S&T) Goals and Management and
Operations (M&O) Goals are then multiplied by the weight assigned and these are summed to
provide an overall raw score for each.

As stated above the raw score from each calculation shall be carried through to the next stage of
the calculation process. The raw score for Science and Technology and Management and
Operations will be rounded to the nearest tenth of a point for purposes of determining fee as
indicated in Table C. A standard rounding convention of x.44 and less rounds down to the
nearest tenth (here, x.4), while x.45 and greater rounds up to the nearest tenth (here, x.50).
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Numerical Letter . 1 | Weighted | Total
S&T Performance Goal Score Grade Weight . o0
1.0 Mission Accomplishment 25%
2.0 Construction and Operations of
User Research Facilities and 50%
Equipment
3.0 Science and Technology
Research Project/Program 25%
Management
Total Score
M&O Performance Goal Numerical | Letter Weight Weighted | Total
Score Grade Score Score
4.0 Leadership and Stewardship of 250
the Laboratory 0
5.0 Integrated Safety, Health, and
- . 25%
Environmental Protection
6.0 Business Systems 25%
7.0 Operating, Maintaining, and
Renewing Facility and 15%
Infrastructure Portfolio
8.0 Integrated Safeguards and
Security Management and o
10%
Emergency Management
Systems
Total Score
Table A. FY 2009 Contractor Evaluation Score Calculation
Final
A+ A A- B+ B B- C+ C C- D F
Grade
Total 4.3- 4.0- 3.7- 3.4- 3.0- 2.7- 2.4- 2.0- 1.7- | 1.0- 0.7-0
Score 4.1 3.8 3.5 3.1 2.8 2.5 2.1 1.8 1.1 0.8 '

Table B. FY 2009 Contractor Letter Grade Scale

! Any weightings provided for each S&T Goal listed within Table A are preliminary, based upon FY 2008 Budget Authority
figures, and are shown for informational purposes only. The final weights to be utilized for determining the overall S&T score

will be determined following the end of the performance period and will be based on actual Budget Authority
for FY 2009.
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Determining the Amount of Performance-Based Fee Earned:

The percentage of the available performance-based fee that may be earned by the Contractor
shall be determined based on the overall weighted score for the S&T Goals (see Table A.
above) and then compared to Table C. below. The overall numerical score of the M&O Goals
from Table A. above shall then be utilized to determine the final fee multiplier (see Table C.),
which shall be utilized to determine the overall amount of performance-based fee earned for FY

2009 as calculated within Table D.

Overall Weighted
Score from Table A.

Percent
S&T Fee
Earned

M&O Fee
Multiplier

4.3

4.2

4.1

100%

100%

4.0

3.9

3.8

97%

100%

3.7

3.6

3.5

94%

100%

3.4

3.3

3.2

3.1

91%

100%

3.0

2.9

2.8

88%

95%

2.7

2.6

2.5

85%

90%

2.4

2.3

2.2

2.1

75%

85%

2.0

1.9

1.8

50%

75%

1.7

1.6

1.5

14

1.3

1.2

1.1

0%

60%

1.0t0 0.8

0%

0%

0.71t00.0

0%

0%

Table C. - Performance-Based Fee Earned Scale
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Overall Fee Determination
Percent S&T Fee Earned from Table C.
M&O Fee Multiplier from Table C. X
Overall Earned Performance-Based Fee

Table D. — Final Percentage of Performance-
Based Fee Earned Determination

Adjustment to the Letter Grade and/or Performance-Based Fee Determination:

The lack of performance objectives and measures in this plan do not diminish the need to
comply with minimum contractual requirements. Although the performance-based Goals and
their corresponding Objectives shall be the primary means utilized in determining the
Contractor’s performance grade and/or amount of performance-based fee earned, the
Contracting Officer may unilaterally adjust the rating and/or reduce the otherwise earned fee
based on the Contractor’s performance against all contract requirements as set forth in the Prime
Contract. While reductions may be based on performance against any contract requirement,
specific note should be made to contract clauses which address reduction of fee including,
Standards of Contractor Performance Evaluation, DEAR 970.5215-1 — Total Available Fee:
Base Fee Amount and Performance Fee Amount, and Conditional Payment of Fee, Profit, and
Other Incentives — Facility Management Contracts. Data to support rating and/or fee
adjustments may be derived from other sources to include, but not limited to, operational
awareness (daily oversight) activities; “For Cause” reviews (if any); other outside agency
reviews (OIG, GAO, DCAA, etc.), and the annual 2-week review (if needed).

The adjustment of a grade and/or reduction of otherwise earned fee will be determined by the
severity of the performance failure and consideration of mitigating factors. DEAR 970.5215-3
Conditional Payment of Fee, Profit, and Other Incentives — Facility Management Contracts is
the mechanism used for reduction of fee as it relates to performance failures related to
safeguarding of classified information and to adequate protection of environment, health and
safety. Its guidance can also serve as an example for reduction of fee in other areas.

The final Contractor performance-based grades for each Goal and fee earned determination will
be contained within a year-end report, documenting the results from the DOE review. The
report will identify areas where performance improvement is necessary and, if required, provide
the basis for any performance-based rating and/or fee adjustments made from the otherwise
earned rating/fee based on Performance Goal achievements.

Determining Award Term Eligibility:
The base term of the Prime Contract is five years. The Prime Contract contains a non-monetary

performance incentive, in Section F “Deliveries or Performance” at Clause F.2. “Award Term
Incentive (Special)”, which will allow the contractor to earn up to an additional fifteen years of
Prime Contract term for exemplary performance.
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Il. PERFORMANCE GOALS, OBJECTIVES & PERFORMANCE MEASURES
Background

The current performance-based management approach to oversight within DOE has established
a new culture within the Department with emphasis on the customer-supplier partnership
between DOE and the laboratory contractors. It has also placed a greater focus on mission
performance, best business practices, cost management, and improved contractor accountability.
Under the performance-based management system, the DOE provides clear direction to the
laboratories and develops annual performance plans (such as this one) to assess the contractors
performance in meeting that direction in accordance with contract requirements. The DOE
policy for implementing performance-based management includes the following guiding
principles:

e Performance objectives are established in partnership with affected organizations and
are directly aligned to the DOE strategic goals;
Resource decisions and budget requests are tied to results; and

e Results are used for management information, establishing accountability, and driving
long-term improvements.

The performance-based approach focuses the evaluation of the Contractor’s performance
against these Performance Goals. Progress against these Goals is measured through the use of a
set of Objectives. The success of each Objective will be measured based on a set of
Performance Measures, both objective and subjective, that are to focus primarily on end-results
or impact and not on processes or activities. Measures provide specific evidence of
performance, and collectively, they provide the body of evidence that indicates performance
relative to the corresponding Objectives. On occasion however, it may be necessary to include
a process/activity-oriented measure when there is a need for the Contractor to develop a system
or process that does not currently exist but will be of significant importance to the DOE and the
Laboratory when completed or that lead to the desired outcome/result.

Performance Goals, Objectives, and Performance Measures

The following sections describe the Performance Goals, their supporting Objectives, and
associated performance measures for FY 2009.
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1.0 Provide for Efficient and Effective Mission Accomplishment

The Contractor produces high-quality, original, and creative results that advance
science and technology; demonstrates sustained scientific progress and impact;
receives appropriate external recognition of accomplishments; and contributes to
overall research and development goals of the Department and its customers.

The weight of this Goal is 25%.

The Provide for Efficient and Effective Mission Accomplishment Goal measures the overall
effectiveness and performance of the Contractor in delivering science and technology
results which contribute to and enhance the DOE’s mission of protecting our national and
economic security by providing world-class scientific research capacity and advancing
scientific knowledge by supporting world-class, peer-reviewed scientific results, which are
recognized by others.

Each Objective within this Goal is to be assigned the appropriate numerical score by the
Office of Science Program Office as identified below. The overall Goal score from each
Program Office is computed by multiplying numerical scores earned by the weight of each
Objective, and summing them (see Table 1.1). Weightings for each office below are
preliminary, based upon FY 2008 Budget Authority figures, and are provided here for
informational purposes only. The final weights to be utilized for determining weighted
scores will be determined following the end of the performance period and will be based on
actual Budget Authority for FY 20009.

e Office of Advanced Scientific Research (ASCR) (0.1%)
e Office of High Energy Physics (HEP) (99.8%)
e Office of Workforce Development for Teachers and Scientists (WDTS) (0.1%)

The overall performance score and grade for this Goal will be determined by multiplying
the overall score assigned by each of the offices identified above by the weightings
identified for each and then summing them (see Table 1.2 below). The overall score earned
is then compared to Table 1.3 to determine the overall letter grade for this Goal. Individual
Program Office weightings for each of the Objectives identified below are provided within
Table 1.1. The Contractor’s success in meeting each Objective shall be determined based
on the Contractor’s performance as viewed by the Office of Science Program Offices for
which the Laboratory conducts work. Should one or more of the HQ Program Offices
choose not to provide an evaluation for this Goal and its corresponding Objectives, the
weighting for the remaining HQ Program Offices shall be recalculated based on their
percentage of BA for FY 2009 as compared to the total BA for those remaining HQ
Program Offices.

11
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Objectives:

1.1 Science and Technology Results Provide Meaningful Impact on the Field

In determining the performance of the Objective the DOE evaluator(s) shall consider the
following as measured by progress reports, peer reviews, Field Work Proposals (FWPs),
Program Office reviews/oversight, etc.:

The impact of publications on the field;

Publication in journals outside the field indicating broad impact;

Impact on DOE or other customer mission(s);

Successful stewardship of mission-relevant research areas;

Significant awards (R&D 100, FLC, Nobel Prizes, etc.);

Invited talks, citations, making high-quality data available to the scientific community;
and

Development of tools and techniques that become standards or widely-used in the
scientific community.

A Changes the way the research community thinks about a particular field;
to resolves critical questions and thus moves research areas forward; results
A+ | generate huge interest/enthusiasm in the field.

B+ | Impacts the community as expected. Strong peer review comments in all
relevant areas.

B Not strong peer review comments in at least one significant research area.

C One research area just not working out. Peer review reveals that a program
isn’t going anywhere.

D Failure of multiple program elements.

F Gross scientific incompetence and/or scientific fraud.

1.2 Provided Quality Leadership in Science and Technology

In determining the performance of the Objective the DOE evaluator(s) shall consider the
following as measured by progress reports, peer reviews, Program Office reviews/oversight,
etc.:

Willingness to pursue novel approaches and/or demonstration of innovative solutions to
problems;

Willingness to take on high-risk/high payoff/long-term research problems, evidence that
the Contractor “guessed right” in that previous risky decisions proved to be correct and
are paying off;

The uniqueness and challenge of science pursued, recognition for doing the best work in
the field;

Extent of collaborative efforts, quality of the scientists attracted and maintained at the
Laboratory;

Staff members visible in leadership position in the scientific community; and
Effectiveness in driving the direction and setting the priorities of the community in a
research field.

12
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Ato | Laboratory staff lead Academy or equivalent panels; laboratory’s work changes
A+ the direction of research fields; world-class scientists are attracted to the
laboratory, lab is trend-setter in a field.

B* Strong research performer in most areas; staff asked to speak to Academy or
equivalent panels to discuss further research directions; lab is center for high-
quality research and attracts full cadre of researchers; some aspects of programs
are world-class.

B Strong research performer in many areas; staff asked to speak to Academy or
equivalent panels to discuss further research directions; few aspects of programs
are world-class.

C Working on problems no longer at the forefront of science; stale research;
evolutionary, not revolutionary.

D Failure of multiple program elements.

F Gross scientific incompetence and/or scientific fraud.

1.3 Provide and Sustain Outputs that Advance Program Objectives and Goals

In determining the performance of the Objective the DOE evaluator(s) shall consider the
following as measured through defined project products, progress reports, statements of
work, program management plans, Program Office and/or other reviews/oversight, etc.:

e The quantity and quality of program/project (e.g., technical reports, policy papers,
prototype demonstrations, tasks, etc.) output(s) be it policy, R&D, or implementation
programs;

e The number of publications in peer-reviewed journals; and

e Demonstrated progress against peer-reviewed recommendations, headquarters guidance,
etc.

Ato | Program offices, clients, end-users, independent experts and/or peers laud

A+ work results; output(s) exceeds the amount and/or quality typically expected
for an excellent body of work.

B Program office, client, end-user, independent expert and/or peer reviews are
universally positive; output(s) meet the amount and/or quality typically
expected for the body of work; work demonstrates progress against review
recommendations and/or headquarters guidance.

B Program office, client, end-user, independent expert and/or peer reviews are
largely positive, with only a few minor deficiencies and/or slightly negative
responses noted; minor deficiencies and/or negative responses have little to no
potential to adversely impact the overall program/project.

C A number of outputs have not met the amount and/or quality typically
expected for the body of work; program office, client, end-user, independent
expert and/or peer reviews identify a number of deficiencies and although they
may be somewhat offset by other positive performance, they have the
potential to negatively impact the overall program/project if not corrected.

D Most outputs have not met the amount and/or quality typically expected for
the body of work; program office, client, end-user, independent expert and/or
peer reviews identify significant deficiencies which have negatively impacted
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the overall program/project.

F All outputs have not met the amount and/or quality typically expected for the
body of work; program office, client, end-user, independent expert and/or peer
reviews identify significant deficiencies which have significantly impacted
and/or damaged the overall program/project.

1.4 Provide for Effective Delivery of Products

In determining the performance of the Objective the DOE evaluator(s) shall consider the
following as measured by progress reports, peer reviews, Field Work Proposals (FWPs),
Program Office reviews/oversight, etc.:

e Efficiency and effectiveness in meeting goals/milestones documented within FWPs
and/or other such documents;

o Efficiency and effectiveness in delivering on promises, and/or getting instruments to
work as promised; and

e Efficiency and effectiveness in transmitting results to the community and/or responding
to DOE or other customer guidance.

Ato Program/project goals and/or milestones are met well ahead of schedule

A+ and/or well under budget; program/project and/or mission objectives(s) are
fully met and results anticipate HQ guidance.
B* Program/project goals and/or milestones are primarily met on schedule and

within budget; program/project and/or mission objective(s) are fully meet
and are fully responsive to HQ guidance.

B Most program/project goals and/or milestones are met on schedule and
within budget; overall program/project and/or mission objective(s) are meet;
minor delays, overruns, and/or deficiencies are minimized and/or have little
to no adverse impact the overall program/project.

C A number of and/or key program/project goals and/or milestones are not met
within the scheduled timeframe(s) (e.g. less than 6 months behind) and/or
within the agreed upon budget (e.g., less than 15% over); overall
program/project and/or mission objective(s) have not been met or have the
potential to be missed; delays, overruns, and/or deficiencies are identified
which have the potential to adversely impact the overall program/project is
not corrected.

D Most of and/or key program/project goals and/or milestones are not met
within the scheduled timeframe(s) (e.g. more than 6 months behind) and/or
within the agreed upon budget (e.g., less than 25% over); overall
program/project and/or mission objective(s) have not been met or have the
potential to be missed; sizeable delays, overruns, and/or deficiencies are
identified which have negatively impacted the overall program/project.

F All and/or key program/project goals and/or milestones are not met within
the scheduled timeframe(s) (e.g. more than 9 months behind) and/or within
the agreed upon budget (e.g., greater than 25% over); overall program/project
and/or mission objective(s) have not been met; significant delays, overruns,
and/or deficiencies are identified which have negatively impacted the overall
program/project.
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Science Program Office? Letter | Numerical | Weight | Weighted | Overall
Grade Score Score Score
Office of Advanced Scientific Computing
Research
1.1 Impact 40%
1.2 Leadership 30%
1.3 Output 15%
1.4 Delivery 15%
Overall ASCR Total
Office of High Energy Physics
1.1 Impact 30%
1.2 Leadership 30%
1.3 Output 20%
1.4 Delivery 20%
Overall HEP Total
Office of Workforce Development for
Teachers and Scientists
1.1 Impact 25%
1.2 Leadership 30%
1.3 Output 30%
1.4 Delivery 15%
Overall WDTS Total
Table 1.1 — 1.0 Program Office Performance Goal Score Development
Science Program Office Letter | Numerical | Funding | Weighted | Overall
Grade Score Weight Score Weighted
(BA) Score
Office of Advanced Scientific 0.1%
Computing Research e
Office of High Energy Physics 99.8%,
Office of Workforce Development 0.1%
for Teachers and Scientists '
Performance Goal 1.0 Total
Table 1.2 — Overall Performance Goal Score Development3
Total | 4.3- 4.0- 3.7- 3.4- 3.0- 2.7- 2.4- 2.0- 1.7- 1.0- 0.7-0
Score 4.1 3.8 3.5 3.1 2.8 2.5 2.1 1.8 1.1 0.8 '
Final 10 1 A | A | B+ | B B- | C+ C C- D F
Grade

Table 1.3 - 1.0 Goal Final Letter Grade

2 A complete listing of the S&T Goals & Objectives weightings for the SC Program is provided within Attachment I to this plan.

3 Weightings for each Customer listed within Table 1.2 are preliminary, based upon FY 2008 Budget Authority figures, and are
provided for informational purposes only. The final weights to be utilized for determining weighted scores will be determined
following the end of the performance periods and will be based on actual Budget Authority for FY 2009.
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2.0 Provide for Efficient and Effective Design, Fabrication, Construction and Operations
of Research Facilities

The Contractor provides effective and efficient strategic planning; fabrication,
construction and/or operations of Laboratory research facilities; and is responsive to
the user community.

The weight of this Goal is 50%.

The Provide for Efficient and Effective Design, Fabrication, Construction and Operations of
Research Facilities Goal shall measure the overall effectiveness and performance of the
Contractor in planning for and delivering leading-edge specialty research and/or user
facilities to ensure the required capabilities are present to meet today’s and tomorrow’s
complex challenges. It also measures the Contractor’s innovative operational and
programmatic means for implementation of systems that ensures the availability, reliability,
and efficiency of these facilities; and the appropriate balance between R&D and user
support.

Each Objective within this Goal is to be assigned the appropriate numerical score by the
Office of Science Program Office as identified below. The overall Goal score from each
Program Office is computed by multiplying numerical scores earned by the weight of each
Objective, and summing them (see Table 2.1). Weighting for each office listed below are
preliminary, based upon FY 2008 Budget Authority figures, and are provided here for
informational purposes only. Final weights to be utilized for determining weighted scores
will be determined following the end of the performance period and will be based on actual
Budget Authority for FY 2009.

e Office of High Energy Physics (HEP) (100%)

The overall performance score and grade for this Goal will be determined by multiplying
the overall score assigned by the office identified above by the weightings identified for
each and then summing them (see Table 2.2 below). The overall score earned is then
compared to Table 2.3 to determine the overall letter grade for this Goal. Individual
Program Office weightings for each of the Objectives identified below are provided within
Table 2.1. The Contractor’s success in meeting each Objective shall be determined based
on the Contractor’s performance as viewed by the Office of High Energy Physics.

Objectives:

2.1 Provide Effective Facility Design(s) as Required to Support Laboratory Programs (i.e.,
activities leading up to CD-2)

In determining the performance of the Objective the DOE evaluator(s) shall consider the

following as measured by scientific/technical workshops developing pre-conceptual R&D,
progress reports, Lehman reviews, Program/Staff Office reviews/oversight, etc.:
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e Effectiveness of planning of preconceptual R&D and design for life-cycle efficiency;

o Leverage of existing facilities at the site;

e Delivery of accurate and timely information needed to carry out the critical decision
and budget formulation process; and

e Ability to meet the intent of DOE Order 413.3, Program and Project Management for
the Acquisition of Capital Assets.

Ato
A+

B+

In addition to meeting all measures under B+, the laboratory is recognized by
the research community as the leader for making the science case for the
acquisition; Takes the initiative to demonstrate the potential for revolutionary
scientific advancement. Identifies, analyzes and champions novel approaches
for acquiring the new capability, including leveraging or extending the
capability of existing facilities and financing. Proposed approaches are widely
regarded as innovative, novel, comprehensive, and potentially cost-effective.
Reviews repeatedly confirm potential for scientific discovery in areas that
support the Department’s mission, and potential to change a discipline or
research area’s direction.

Provides the overall vision for the acquisition. Displays leadership and
commitment to achieving the vision within preliminary estimates that are
defensible and credible in terms of cost, schedule and performance; develops
quality analyses, preliminary designs, and related documentation to support the
approval of the mission need (CD-0), the alternative selection and cost range
(CD-1) and the performance baseline (CD-2). Solves problems and addresses
issues. Keeps DOE appraised of the status, near-term plans and the resolution
of problems on a regular basis. Anticipates emerging issues that could impact
plans and takes the initiative to inform DOE of possible consequences.

Fails to meet expectations in one of the areas listed under B+.

The laboratory team develops the required analyses and documentation in a
timely manner. However, inputs are mundane and lack innovation and
commitment to the vision of the acquisition.

The potential exists for credible science and business cases to be made for the
acquisition, but the laboratory fails to take advantage of the opportunity.

Proposed approaches are based on fraudulent assumptions; the science case is
weak to non-existent, the business case is seriously flawed.

2.2 Provide for the Effective and Efficient Construction of Facilities and/or Fabrication of
Components (execution phase, Post CD-2 to CD-4)

In determining the performance of the Objective the DOE evaluator(s) shall consider the
following as measured by progress reports, Lehman reviews, Program/Staff Office
reviews/oversight, etc.:

e Adherence to DOE Order 413.3 Project Management for the Acquisition of Capital
Assets;

e Successful fabrication of facility components;

e [Effectiveness in meeting construction schedule and budget; and

e Quality of key staff overseeing the project(s).

17



FY 2009 Performance Evaluation and Measurement Plan
of Fermi Research Alliance, LLC

A to | Laboratory has identified and implemented practices that would allow the project

A+ | scope to be increased if such were desirable, without impact on baseline cost or
schedule; Laboratory always provides exemplary project status reports on time to
DOE and takes the initiative to communicate emerging problems or issues. There
is high confidence throughout the execution phase that the project will meet its
cost/schedule performance baseline; Reviews identify environment, safety and
health practices to be exemplary.

B+ | The project meets CD-2 performance measures; the laboratory provides sustained
leadership and commitment to environment, safety and health; reviews regularly
recognize the laboratory for being proactive in the management of the execution
phase of the project; to a large extent, problems are identified and corrected by the
laboratory with little, or no impact on scope, cost or schedule; DOE is kept
informed of project status on a regular basis; reviews regularly indicate project is
expected to meet its cost/schedule performance baseline.

B The project fails to meet expectations in one of the areas listed under B+.

C Reviews indicate project remains at risk of breaching its cost/schedule performance
baseline; Laboratory commitment to environment, safety and health issues is
adequate; Reports to DOE can vary in degree of completeness; Laboratory
commitment to the project appears to be subsiding.

D Reviews indicate project is likely to breach its cost/schedule performance baseline;

and/or Laboratory commitment to environment, safety and health issues is
inadequate; reports to DOE are largely incomplete; laboratory commitment to the
project has subsided.

F Laboratory falsifies data during project execution phase; shows disdain for
executing the project within minimal standards for environment, safety or health,
fails to keep DOE informed of project status; reviews regularly indicate that the
project is expected to breach its cost/schedule performance baseline.

2.3 Provide Efficient and Effective Operation of Facilities

In determining the performance of the Objective the DOE evaluator(s) shall consider the
following as measured by progress reports, peer reviews, Program/Staff Office
reviews/oversight, performance against benchmarks, Approved Financial Plans (AFPs),
etc.:

e Auvailability, reliability, and efficiency of facility(ies);

e Degree the facility is optimally arranged to support community;

e  Whether R&D is conducted to develop/expand the capabilities of the facility(ies);
e Effectiveness in balancing resources between facility R&D and user support; and
e Quality of the process used to allocate facility time to users.

A to Performance of the facility exceeds expectations as defined before the start of

A+ | the year in any of these categories: cost of operations, users served, availability,
beam delivery, or luminosity, and this performance can be directly attributed to
the efforts of the laboratory; and /or: the schedule and the costs associated with
the ramp-up to steady state operations are less than planned and are
acknowledged to be ‘leadership caliber’ by reviews; Data on ES&H continues
to be exemplary and widely regarded as among the ‘best in class’.
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B+ | Performance of the facility meets expectations as defined before the start of the
year in all of these categories: cost of operations, users served, availability,
beam delivery, or luminosity, and this performance can be directly attributed to
the efforts of the laboratory; and/or: the schedule and the costs associated with
the ramp-up to steady state operations occur as planned; Data on ES&H
continues to be very good as compared with other projects in the DOE.

B The project fails to meet expectations in one of the areas listed under B+.

@]

Performance of the facility fails to meet expectations in several of the areas
listed under B+; for example, the cost of operations is unexpectedly high and
availability of the facility is unexpectedly low, the number of users is
unexpectedly low, beam delivery or luminosity is well below expectations.
Facility operates at steady state, on cost and on schedule, but the reliability of
performance is somewhat below planned values, or the facility operates at
steady state, but the associated schedule and costs exceed planned values.
Commitment to ES&H is satisfactory.

D Performance of the facility fails to meet expectations in many of the areas listed
under B+; for example, the cost of operations is unexpectedly high and
availability of the facility is unexpectedly low. Facility operates somewhat
below steady state, on cost and on schedule, and the reliability performance is
somewhat below planned values, or the facility operates at steady state, but the
schedule and costs associated exceed planned values. Commitment to ES&H is
satisfactory.

F The facility fails to operate; the facility operates well below steady state and/or
the reliability of the performance is well below planned values.

2.4 Utilization of Facility to Grow and Support Laboratory's Research Base and External
User Community

In determining the performance of the Objective the DOE evaluator(s) shall consider the
following as measured by peer reviews, participation in international design teams,
Program/Staff Office reviews/oversight, etc.:

o The facility is being used to perform influential science;

e Contractor’s efforts to take full advantage of the facility to strengthen the Laboratory’s
research base;

e Conversely the facility is strengthened by a resident research community that pushes the
envelope of what the facility can do and/or are among the scientific leaders of the
community;

o Contractor’s ability to appropriately balance access by internal and external user
communities; and

e There is a healthy program of outreach to the scientific community.

Ato Reviews document that multiple disciplines are using the facility in new and

A+ novel ways, that the facility is being used to pursue influential science, that
full advantage has been taken of the facility to enhance external user access,
and strengthen the laboratory's research base. A healthy outreach program is
in place.

B+ Reviews state strong and effective approach exists toward establishing a large
external and internal user community; that the facility is being used for
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influential science; the laboratory is capitalizing on existence of facility to
grow internal scientific capabilities. A healthy outreach program is in place.

B Reviews state that lab is establishing an external and internal user
community, but laboratory is still not capitalizing fully on existence of the
facility to grow internal capabilities and/or reach out to external users.
C Reviews state that the laboratory has made satisfactory use of the facility, but
has not demonstrated much innovation.
D Few facility users, with none using it in novel ways; research base is very
thin.
F Laboratory does not know how to operate/use its own facility adequately.
Science Program Office? Letter | Numerical | Weight | Weighted | Overall
Grade Score Score Score
Office of High Energy Physics
2.1 Provide Effective Facility Design(s) 25%
2.2 Provide for the Effective and
Efficient Construction of Facilities 25%
and/or Fabrication of Components
2.3 Provide Efficient and Effective 50%
Operation of Facilities
2.4 Utilization of Facility to Grow and
Support Lab's Research Base and 0%
External User Community
Overall HEP Total
Table 2.1 - 2.0 Program Office Performance Goal Score Development
Science Program Office Letter | Numerical | Funding | Weighted | Overall
Grade Score Weight Score Weighted
(BA) Score
Office of High Energy Physics 100%
Overall Program Office Total
Table 2.2 — Overall Performance Goal Score Development?
Total 4.3- 4.0- 3.7- 3.4- 3.0- 2.7- 2.4- 2.0- 1.7- 1.0- 0.7-0
Score 4.1 3.8 3.5 3.1 2.8 2.5 2.1 1.8 1.1 0.8 '
Final 1 A A- | B+ | B B- | C+ C C- D F
Grade

Table 2.3 — 2.0 Goal Final Letter Grade

LA complete listing of S&T Goals & Objectives weightings for the SC Programs is provided within Attachment I to this plan.

2 Weightings for the Customer listed within Table 2.2 are preliminary, based upon FY 2008 Budget Authority figures, and are
provided for informational purposes only. The final weights to be utilized for determining weighted scores will be determined
following the end of the performance period and will be based on actual Budget Authority for FY 2009.
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3.0 Provide Effective and Efficient Science and Technology Program Management

The Contractor provides effective program vision and leadership; strategic planning
and development of initiatives; recruits and retains a quality scientific workforce; and
provides outstanding research processes, which improve research productivity.

The weight of this Goal is 25%.

The Provide Effective and Efficient Science and Technology Program Management Goal
shall measure the Contractor’s overall management in executing S&T programs.
Dimensions of program management covered include: 1) providing key competencies to
support research programs to include key staffing requirements; 2) providing quality
research plans that take into account technical risks, identify actions to mitigate risks; and 3)
maintaining effective communications with customers to include providing quality
responses to customer needs.

Each Objective within this Goal is to be assigned the appropriate numerical score by the
Office of Science Program Office as identified below. The overall Goal score from each
Program Office is computed by multiplying numerical scores earned by the weight of each
Objective, and summing them (see Table 3.1). Weightings for each office listed below are
preliminary, based upon FY 2008 Budget Authority figures, and are provided here for
informational purposes only. The final weights to be utilized for determining weighted
scores will be determined following the end of the performance period and will be based on
actual Budget Authority for FY 2009.

e Office of Advanced Scientific Computing Research (ASCR) (0.1%)
e Office of High Energy Physics (HEP) (99.8%)
e Office of Workforce Development for Teachers and Scientists (WDTS) (0.1%)

The overall performance score and grade for this Goal will be determined by multiplying
the overall score assigned by each of the offices identified above by the weightings
identified for each and then summing them (see Table 3.2 below). The overall score earned
is then compared to Table 3.3 to determine the overall letter grade for this Goal. Individual
Program Office weightings for each of the Objectives identified below are provided within
Table 3.1. The Contractor’s success in meeting each Objective shall be determined based
on the Contractor’s performance as viewed by the Office of Science Program Offices for
which the laboratory conducts work. Should one or more of the HQ Program Offices
choose not to provide an evaluation for this Goal and its corresponding Objectives, the
weighting for the remaining HQ Program Offices shall be recalculated based on their
percentage of BA for FY 2009 as compared to the total BA for those remaining HQ
Program Offices.
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Objectives:

3.1 Provide Effective and Efficient Stewardship of Scientific Capabilities and Program
Vision

In determining the performance of the Objective the DOE evaluator(s) shall consider the
following as measured by peer reviews, existence and quality of strategic plans as
determined by SC and scientific community review, Program Office reviews/oversight, etc.:

o Efficiency and Effectiveness of joint planning (e.g., workshops) with outside
community;

e Articulation of scientific vision;

¢ Development of core competencies, ideas for new facilities and research programs; and

e Ability to attract and retain highly qualified staff.

Ato Providing strong programmatic vision that extends past the laboratory and for

A+ which the lab is a recognized leader within SC and in the broader research
communities; development and maintenance of outstanding core
competencies, including achieving superior scientific excellence in both
exploratory, high-risk research and research that is vital to the DOE/SC
missions; attraction and retention of world-leading scientists; recognition
within the community as a world leader in the field.

B+ Coherent programmatic vision within the laboratory with input from and
output to external research communities; development and maintenance of
strong core competencies that are cognizant of the need for both high-risk
research and stewardship for mission-critical research; attracting and retaining
scientific staff who are very talented in all programs.

B Programmatic vision that is only partially coherent and not entirely well
connected with external communities; development and maintenance of some,
but not all core competencies with attention to, but not always the correct
balance between, high-risk and mission-critical research; attraction and
retention of scientific staff who are talented in most programs.

C Failure to achieve a coherent programmatic vision with little or no connection
with external communities; partial development and maintenance of core
competencies (i.e., some are neglected) with imbalance between high-risk and
mission-critical research; attracting only mediocre scientists while losing the
most talented ones.

D Minimal attempt to achieve programmatic vision; little ability to develop any
core competencies with a complete lack of high-risk research and ignorance of
mission-critical areas; minimal success in attracting even reasonably talented
scientists.

F No attempt made to achieve programmatic vision; no demonstrated ability to
develop any core competencies with a complete lack of high-risk research and
ignorance of mission-critical areas; failure to attract even reasonably talented
scientists.
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3.2 Provide Effective and Efficient Science and Technology Project/Program Planning
and Management

In determining the performance of the Objective the DOE evaluator(s) shall consider the
following as measured by peer reviews, existence and quality of strategic plans as
determined by SC and scientific community review, Program Office and scientific
community review/oversight, etc.:

e Quality of R&D and/or user facility strategic plans;

e Adequacy in considering technical risks;

¢ Success in identifying/avoiding technical problems;

e Effectiveness in leveraging (synergy with) other areas of research; and

e Demonstration of willingness to make tough decisions (i.e., cut programs with sub-
critical mass of expertise, divert resources to more promising areas, etc.).

Ato | Research plans are proactive, not reactive, as evidenced by making hard

A+ decisions and taking strong actions; plans are robust against budget fluctuations
— multiple contingencies planned for; new initiatives are proposed and funded
through reallocation of resources from less effective programs; plans are
updated regularly to reflect changing scientific and fiscal conditions; plans
include ways to reduce risk, duration of programs.

B+ Plans are reviewed by experts outside of lab management and/or include
broadly-based input from within the laboratory; research plans exist for all
program areas; plans are consistent with known budgets and well-aligned with
DOE interests; work follows the plan.

B Research plans exist for all program areas; work follows the plan.

C Research plans exist for most program areas; work does not always follow the
plan.

D Plans do not exist for a significant fraction of the lab’s program areas, or

significant work is conducted outside those plans.
F No planning is done.

3.3 Provide Efficient and Effective Communications and Responsiveness to Customer
Needs

In determining the performance of the Objective the DOE evaluator(s) shall consider the
following as measured by Program Office reviews/oversight, etc.:

e The quality, accuracy and timeliness of response to customer requests for information;

e The extent to which the Contractor keeps the customer informed of both positive and
negative events at the Laboratory so that the customer can deal effectively with both
internal and external constituencies; and

e The ease of determining the appropriate contact (who is on-point for what).
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Ato
A+

B+

Communication channels are well-defined and information is effectively
conveyed; important or critical information is delivered in real-time;
responses to HQ requests for information from laboratory representatives
are prompt, thorough, correct and succinct; laboratory representatives
always initiate a communication with HQ on emerging issues so there are
no surprises.

Good communication is valued by all staff throughout the contractor
organization; responses to requests for information are thorough and are
provided in a timely manner; the integrity of the information provided is
never in doubt.

Evidence of good communications is noted throughout the contractor
organization and responses to requests for information provide the
minimum requirements to meet HQ needs; with the exception of a few
minor instances HQ is alerted to emerging issues.

Laboratory representatives recognize the value of sound communication
with HQ to the mission of the laboratory. However, laboratory
management fails to demonstrate that its employees are held accountable
for ensuring effective communication and responsiveness; laboratory
representatives do not take the initiative to alert HQ to emerging issues.

Communications from the laboratory are well-intentioned but generally
incompetent; the laboratory management does not understand the
importance of effective communication and responsiveness to the mission
of the laboratory.

Contractor representatives are openly hostile and/or non-responsive —
emails and phone calls are consistently ignored; communications typically
do not address the request; information provided can be incorrect,
inaccurate or fraudulent — information is not organized, is incomplete, or is
fabricated.
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Science Program Office? Letter | Numerical | Weight | Weighted | Overall
Grade Score Score Score
Office of Advanced Computing Scientific
Research
3.1 Effective and Efficient Stewardship 30%
3.2 Project/Program Planning and
40%
Management
3.3 Communications and Responsiveness 30%
Overall ASCR Total
Office of High Energy Physics
3.1 Effective and Efficient Stewardship 40%
3.2 Project/Program Planning and
40%
Management
3.3 Communications and Responsiveness 20%
Overall HEP Total
Office of Workforce Development for
Teachers and Scientists
3.1 Effective and Efficient Stewardship 20%
3.2 Project/Program Planning and
40%
Management
3.3 Communications and Responsiveness 40%
Overall WDTS Total
Table 3.1 - 3.0 Program Office Performance Goal Score Development
Science Program Office Letter | Numerical | Funding | Weighted | Overall
Grade Score Weight Score Weighted
(BA) Score
Office of Advanced Scientific 0.1%
Computing Research '
Office of High Energy Physics 99.8%
Office of Workforce Development 0.1%
for Teachers and Scientists )
Overall Program Office Total
Table 3.2 — Overall Performance Goal Score Development2
Total | 4.3- 4.0- 3.7- 3.4- 3.0- 2.7- 2.4- 2.0- 1.7- 1.0- 0.7-0
Score 4.1 3.8 3.5 3.1 2.8 2.5 2.1 1.8 1.1 0.8 )
Fimal 0o 1A | A- | B+ | B B- | C+ C C- F
Grade

Table 3.3 — 3.0 Goal Final Letter Grade

I
A complete listing of the S&T Goals & Objectives weightings for the SC Programs is provided within Attachment I to this plan.

2
Weightings for each Customer listed within Table 1.2 are preliminary, based upon FY 2008 Budget Authority figures, and are
provided for informational purposes only. The final weights to be utilized for determining weighted scores will be determined
following the end of the performance period and will be based on actual Budget Authority for FY 2009.
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Each Objective within Goals 4 through 8 are to be assigned the appropriate numerical score
by the evaluating office as described within Section I of this document. Each Objective has
one or more measures, the outcomes of which collectively assist the evaluating office in
determining the Contractor’s overall performance in meeting that Objective. Each of the
measures identifies significant tasks, activities, requirements, accomplishments, and/or
milestones for which the outcomes/results are important to the success of the corresponding
Objective. Although other performance information available to the evaluating office from
other sources may be used, the outcomes of measures identified for each Objective shall be
the primary means of determining the Contractor’s success in meeting an Objective.

Each overall Goal score is computed by multiplying numerical scores earned by the weight
of each Objective and summing them. The Performance Rating Development table located
at the conclusion of each Goal section is used for this purpose. The overall Goal score
earned is then compared to each Goal’s Final Letter Grade table to determine the
appropriate letter grade.

4.0 Provide Sound and Competent Leadership and Stewardship of the Laboratory

The Contractor’s Leadership provides effective and efficient direction in strategic
planning to meet the mission and vision of the overall Laboratory; is accountable and
responsive to specific issues and needs when required; and corporate office leadership
provides appropriate levels of resources and support for the overall success of the
Laboratory.

The weight of this Goal is 25%.

The Provide Sound and Competent Leadership and Stewardship of the Laboratory Goal shall
measure the Contractor’s Leadership capabilities in leading the direction of the overall
Laboratory. It also measures the responsiveness of the Contractor to issues and
opportunities for continuous improvement and corporate office involvement/commitment to
the overall success of the Laboratory.

Objectives:

4.1 Provide a Distinctive Vision for the Laboratory and an Effective Plan for
Accomplishment of the Vision to Include Strong Partnerships Required to Carry Out
those Plans

In measuring the performance of this Objective the DOE evaluator(s) shall consider the
following:

e Quality of the Vision developed for the Laboratory and effectiveness in identifying its
distinctive characteristics;

e Quality of Strategic/Work Plan for achieving the approved Laboratory vision;

e Quality of required Laboratory Business Plan;

e Ability to establish and maintain long-term partnerships/relationships that
advance/expand ongoing Laboratory missions and/or provide new
opportunities/capabilities; and
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e Effectiveness in developing and implementing commercial research and development
opportunities that leverage accomplishment of DOE goals and projects with other
federal agencies that advances the utilization of Laboratory technologies and
capabilities.

The weight of this Objective is 35%.

Measure 4.1.1
Effective development and implementation of Laboratory Vision and Business Plans (both
strategic and annual).

Target4.1.1.1

Laboratory Vision and Business Plans (strategic and annual) are clearly aligned with the
DOE missions and meet all established DOE requirements, including quality of
documents, clarity, conciseness, and overall usefulness. Laboratory implementation
aligns with the vision and plans.

Measure 4.1.2
Establish strategic partnerships and communications that effectively support the Laboratory
vision, plans, and mission accomplishment.

Target4.1.2.1

Strategic partnerships are established that support the Laboratory’s scientific leadership,
the leveraging of DOE resources, and support collaborative programs with key
government, industry, laboratory, and university entities. The Laboratory establishes
and fosters effective external communication that builds support for mission
accomplishment, such as maintaining appropriate relations with the community to
include providing for open and honest communications and establishing and
maintaining long-term partnerships/relationships that advance the Laboratory Vision
and Strategic Business Plan and help to shape the High Energy Physics community
support.

4.2 Provide for Responsive and Accountable Leadership throughout the Organization

In measuring the performance of this Objective the DOE evaluator(s) shall consider the
following:

e Leadership’s ability to instill responsibility and accountability down and through the
entire organization; and

e The effectiveness and efficiency of Leadership in identifying and/or responding to
Laboratory issues or opportunities for continuous improvement.

The weight of this Objective is 35%.

Measure 4.2.1
Leadership proactively identifies and addresses opportunities for improvement.
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Target4.2.1.1

DOE evaluation, with input from reviews; operational awareness activities; and self-
assessments completed within the performance period, indicates that Leadership
proactively and effectively identifies and addresses opportunities for improvement.

Measure 4.2.2

Leadership’s response to Laboratory issues and review team recommendations is timely, and
immediate mitigating actions were identified and implemented as appropriate. Leadership
maintains cognizance of corrective action plans, ensuring timely and effective implementation
of corrections.

Target 4.2.2.1

DOE evaluation of issues that arise within the performance period, with input from
reviews and operational awareness activities, indicates that Leadership responses are
appropriate, effective, and timely.

Measure 4.2.3

Identify all major Laboratory costs in elements including (but not limited to) labor, labor
overhead, operating, capital and construction. The structure and associated baseline Cost of
Doing Business (CODB) reports shall be detailed to further a common understanding of how
obligations under the M&O contract are costed.

Target 4.2.3.1

An FY 2009 CODB report is required for each of the quarters ending December 31,
March 31, June 30, and September 30. Reports are to be submitted to FSO within 30
days after the close of the reporting period.

Measure 4.2.4

The Laboratory will pursue opportunities to reduce the cost of doing business in areas such as
operational efficiency, program execution, business strategies, and labor and benefits through
the development of a Cost Savings Study.

Target4.2.4.1

Develop an FY 2009 CODB Cost Savings Study that identifies major cost categories,
cost drivers, and cost elements (fixed and variable) and potential cost savings within
each category. The Cost Savings Study shall consider current and future expenses and
funding. The FY 2009 CODB Cost Savings Study is to be delivered to FSO by April
30, 2009.

4.3 Provide Efficient and Effective Corporate Office Support as Appropriate

In measuring the performance of this Objective the DOE evaluator(s) shall consider the
following:

¢ Corporate Office involvement in and support of business and other infrastructure
process and procedure improvements;

e The willingness to enter into and effectiveness of joint appointments when appropriate;
and;
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e  Where appropriate, the willingness to develop and work with the Department in
implementing innovative financing agreements and/or provide private investments into
the Laboratory.

The weight of this Objective is 30%.

Measure 4.3.1

Corporate Leadership directs independent peer reviews of Laboratory management systems and
processes that result in an effective overall assessment of key Laboratory administrative and
operations support functions and management systems.

Target 4.3.1.1

An independent peer review of Laboratory management systems and processes is
conducted annually. Reviews identify strengths/weaknesses, areas of significant risks,
and opportunities for improvement. The number of significant issues raised in other
non-corporate reviews should be minimal.

Measure 4.3.2

Corporate Leadership provides timely and effective policy guidance and oversight; facilitates
corporate reach back; provides vital resources to effectively address emerging issues and
implement appropriate follow-on actions; and facilitates a process of continuing improvement.

Target 4.3.2.1

DOE evaluation, with input from reviews and operational awareness activities done
within the performance period, indicates that important issues are resolved
appropriately, and continuous improvement is facilitated. Effective Corporate
Leadership is provided in resolving important issues and Departmental concerns.

Measure 4.3.3
Corporate Leadership maintains cognizance of significant commitments made and assures their
timely accomplishment and acts as an effective advocate for the Laboratory.

Target 4.3.3.1

Corporate Leadership ensures that commitments made in the contractor’s proposal, and
significant corporate commitments made to DOE during the current performance period
are successfully accomplished as planned and acts as an effective advocate for the
Laboratory.
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Letter Numerical | Objective | Total | Total
Grade Score Weight | Points | Points
4.0 Effectiveness and Efficiency of
Contractor Leadership and
Stewardship
4.1 Provide a Distinctive Vision for
the Laboratory and an Effective
Plan for Accomplishment of the 350,
Vision to Include Strong
Partnerships Required to Carry Out
those Plans
4.2 Provide for Responsive and
Accountable Leadership 35%
throughout the Organization
4.3 Provide Efficient and Effective
Corporate Office Support as 30%
Appropriate
Performance Goal 4.0 Total
Table 4.1 — 4.0 Goal Performance Rating Development
Total | 4.3- 4.0- 3.7- 3.4- 3.0- 2.7- 2.4- 2.0- 1.7- 1.0- 0.7-0
Score 4.1 3.8 3.5 3.1 2.8 2.5 2.1 1.8 1.1 0.8 '
Final |ope A | A | B+ | B | B |+ | ¢ | | D F
Grade

Table 4.2 — 4.0 Goal Final Letter Grade
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5.0 Sustain Excellence and Enhance Effectiveness of Integrated Safety, Health, and
Environmental Protection

The Contractor sustains and enhances the effectiveness of integrated safety, health
and environmental protection through a strong and well deployed system.

The weight of this Goal is 25%.

The Sustain Excellence and Enhance Effectiveness of Integrated Safety, Health, and
Environmental Protection Goal shall measure the Contractor’s overall success in preventing
worker injury and illness; implement ISM down through and across the organization; and
provide effective and efficient waste management, minimization, and pollution prevention.

Objectives:

5.1 Provide a Work Environment that Protects Workers and the Environment

In measuring the performance of this Objective the DOE evaluator(s) shall consider the
following:

e The success in meeting ES&H goals.
The weight of this Objective is 35%.

Measure 5.1.1
Combined Days Away, Restricted, Transferred (DART) for Laboratory employees and
subcontractor workers for the performance period (October 1, 2008 — September 30, 2009).

Target5.1.1.1
DART rate = 0.25

Measure 5.1.2
Combined Total Recordable Case Rate (TRCR) for Laboratory employees and subcontractor
workers for the performance period (October 1, 2008 — September 30, 2009).

Target5.1.2.1
TRC rate = 0.65

Measure 5.1.3

Reporting of non-compliances with 10 CFR 835, 10 CFR 850 and 10 CFR 851 into the ORPS
and/or NTS tracking systems is done in a timely manner including corrective action follow-up
and closure tracking.

Target5.1.3.1
95% of non-compliances that meet the established DOE threshold of 10 CFR 835, 850,
851 are reported within NTS within 20 days of recognition.
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Target5.1.3.2
90% of the corrective actions that result from each non-compliance scheduled for
completion during the performance period are completed as scheduled.

Measure 5.1.4

Innovations or improvements that can credibly improve the control of future radiation exposures
are documented. One point will be credited for each identification. An additional point will be
awarded for implementation of the identified improvement.

Target5.1.4.1
8 Points

Measure 5.1.5
All work involving significant potential for radiation exposure to the workforce is subjected to
an ALARA Radiological Work Permit review.

Target5.1.5.1

100% of all jobs for which the projected collective Total Effective Dose Equivalent
(TEDE) exceeds 200 person-mrem are reviewed both pre-job and post-job in
accordance with the existing ALARA Program.

Measure 5.1.6
All energized electrical work on AC power distribution systems over 50 volts is to be performed
under a rigorous review process requiring approval by the Chief Operating Officer.

Target 5.1.6.1
100% of all energized electrical work on power distribution systems over 50 volts is
reviewed by the Chief Operating Officer.

Measure 5.1.7
Analyze OSHA-recordable injuries for human performance issues.

Target5.1.7.1

95% of all OSHA recordable injuries that occur on site to Laboratory employees,
subcontractors, and users have a formal causal analysis performed which incorporates
Human Performance Improvement tenets, within 30 days of a recordable incident
determination.

Measure 5.1.8
Perform a series of division/section assessments on the implementation of the 10 CFR 851
Standard for Laboratory and subcontractor staff.

Target5.1.8.1

Follow FY09 schedule for implementation of assessments to be performed during the
review period: 10 CFR 851.20 — Management Responsibilities and Worker Rights and
Responsibilities; 10 CFR 851.21 — Hazard Identification and Assessment; 10 CFR
851.22 — Hazard Prevention and Abatement, and 10 CFR 851 Appendix A — Industrial
Hygiene.
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Measure 5.1.9
Enhance the oversight of corrective actions and closure of items resulting from formal Fermi
Site Office ES&H oversight reviews.

Target5.1.9.1
95% of corrective actions resulting from documented FSO assessment reports, and
scheduled for completion during the performance period, are completed on time.

Measure 5.1.10
Enhance the effectiveness of the Laboratory Contractor Assurance System (CAS).

Target 5.1.10.1

Fully implement improvements to the CAS that were identified in the February 27,
2008, FSO CAS report. This includes completing any actions remaining from FY 2008
and those scheduled for completion during this performance period.

5.2 Provide Efficient and Effective Implementation of Integrated Safety, Health and
Environment Management

In measuring the performance of this Objective the DOE evaluator(s) shall consider the
following:

e The commitment of leadership to strong ES&H performance is appropriately
demonstrated;

e The maintenance and appropriate utilization of hazard identification, prevention, and
control processes/activities; and

e The degree to which scientists and workers are involved and engaged in the ES&H
program at the bench level.

The weight of this Objective is 35%.

Measure 5.2.1
Safety-related training for line managers and staff is well-developed, and required training is
identified in Individual Training Needs Assessments (ITNAs) for all managers and staff.

Target5.2.1.1
Completion of ITNAs for all employees is ensured and is tracked.

Target5.2.1.2
Completion of required ES&H training for all employees is tracked and status is
discussed at senior managers meetings.

Target 5.2.1.3
Safety training is periodically reviewed and updated to ensure it is current and effective
in meeting Laboratory employees’ needs.
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Measure 5.2.2

Staff demonstrates cognizance and engagement in the safety program through participation in
the Laboratory Safety Committee (LSC) and its various Subcommittees. The LSC meets on a
monthly basis to discuss issues of ES&H import. Activity reports from the Subcommittees are
provided at these meetings to inform and engage the committee members. Minutes are also
posted on the ES&H website for all to view.

Target5.2.2.1
90% of the scheduled LSC meetings are held and the minutes are posted within 10
working days of the meeting.

Measure 5.2.3

An open reporting culture is maintained at the Laboratory while appropriately responding to
ESH&Q incidents. FSO and the Laboratory will meet on a monthly basis to optimize
communication between the two organizations on ESH&Q topics. Agenda items will include:

New DOE initiatives and status of action items associated with them;
Current DOE-SC action items and requests;

Recent non-routine events;

Lessons Learned from various sources; and

Opportunities for program improvements.

Target 5.2.3.1
90% of the meetings are conducted, with the end result that communication on key
ES&H issues is enhanced.

Measure 5.2.4
Laboratory senior management clearly demonstrates their commitment to strong safety
performance.

Target5.2.4.1

The Laboratory Director conducts twelve routine management walkthroughs and/or
meetings with division/section staff to discuss the importance of work planning to
prevent accidents and injuries.

Target5.2.4.2
Article of communication by senior laboratory management on an environment, safety,
or health topic in Fermilab Today or a division newsletter on a monthly basis.

Measure 5.2.5
Laboratory divisions and sections maintain their organizational ES&H Plans as a grass-roots
foundation to the Laboratory ES&H program.

Target5.25.1
All divisions/sections will have updated their organizational ES&H Plans by the end of
the review period.
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Measure 5.2.6
The Laboratory will continue to strongly support the Highly Protected Risk (HPR) Inspection
Program as a foundation of the Laboratory safety program.

Target5.2.6.1
90% of the HPR inspections will be performed on schedule.

Measure 5.2.7
Develop a Laboratory policy for the implementation of the applicable requirements of the
National Environmental Policy Act (NEPA).

Target5.2.7.1
By September 30, 2009, develop a written plan for NEPA policy implementation,
which includes:

o Assignment of responsibilities for NEPA implementation as appropriate, including a
principal Laboratory point of contact responsible for coordinating NEPA
requirements; and

e An approach to ensure timely NEPA planning, initiation, coordination and
conclusion. This approach will demonstrate consideration of lessons learned from
preparing the NOVA Project Environmental Assessment.

5.3 Provide Efficient and Effective Waste Management, Minimization, and Pollution
Prevention

In measuring the performance of this Objective the DOE evaluator(s) shall consider the
following:

e ISO 14001 certification; and
e Efficiency and Effectiveness of efforts to minimize the generation of waste.

The weight of this Objective is 30%.

Measure 5.3.1
Success in minimizing waste generation from major Laboratory programmatic and support
activities.

Target5.3.1.1

95% of proposed work will incorporate an environmental review through evaluation
processes associated with Safety Assessment Documents, National Environmental
Policy Act reviews, and Construction Reviews to identify opportunities to reduce
hazardous and radioactive waste generation, maximize recycling and reuse, and to
mitigate potential adverse environmental effects.

Measure 5.3.2

Successful User involvement in environmental planning, minimizing waste generation and
avoiding adverse environmental effects from experimental activities.
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Target 5.3.2.1

During the performance period, 95% of proposed experimental work involving the
Laboratory User community will utilize environmental reviews through implementation
of the Particle Physics Division’s Operational Readiness Clearance process to identify
opportunities to reduce hazardous and radioactive waste generation, to maximize
recycling and reuse, to maximize opportunities to purchase products containing
recycled materials, and to reduce the potential to create adverse environmental effects.

Measure 5.3.3

Successful lab-wide implementation of an Environmental Management System as demonstrated
by performing opportunity assessments that evaluate the potential to improve specific
environmental aspects.

Target 5.3.3.1

During the performance period, the Contractor develops a plan and schedule to evaluate
opportunities to improve specific environmental aspects laboratory-wide, engage
participation from each Division and Section in planned assessments and to document
the assessments’ results.

Measure 5.3.4
The Laboratory remains open to continual improvements in its safety and environmental
programs, including the potential benefits of obtaining certification in international standards.

Target5.3.4.1

Maintain the certificates of registration in ISO 14001 and OHSAS 18001 throughout
this performance period.
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Letter Numerical | Objective | Total | Total
ELEMENT Grade Score Weight | Points | Points
5.0 Sustain Excellence and Enhance
Effectiveness of Integrated
Safety, Health, and
Environmental Protection
5.1 Provide a Work Environment that
Protects Workers and the 35%
Environment
5.2 Provide Efficient and Effective
Implementation of Integrated 35%
Safety, Health and Environment
Management
5.3 Provide Efficient and Effective
Waste Management, Minimization, 30%
and Pollution Prevention
Performance Goal 5.0 Total
Table 5.1 — 5.0 Goal Performance Rating Development
Total 4.3- 4.0- 3.7- 3.4- 3.0- 2.7- 2.4- 2.0- 1.7- 1.0- 07-0
Score 4.1 3.8 3.5 3.1 2.8 2.5 2.1 1.8 1.1 0.8 '
Final 01 A A- | B+ B B- | C+ C C- D F
Grade

Table 5.2 — 5.0 Goal Final Letter Grade
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6.0 Deliver Efficient, Effective, and Responsive Business Systems and Resources that
Enable the Successful Achievement of the Laboratory Mission(s)

The Contractor sustains and enhances core business systems that provide efficient and
effective support to Laboratory programs and its mission(s).

The weight of this Goal is 25%.

The Deliver Efficient, Effective, and Responsive Business Systems and Resources that
Enable the Successful Achievement of the Laboratory Mission(s) Goal shall measure the
Contractor’s overall success in deploying, implementing, and improving integrated business
system that efficiently and effectively support the mission(s) of the Laboratory.

Objectives:

6.1 Provide an Efficient, Effective, and Responsive Financial Management System(s)

In measuring the performance of this Objective, the DOE evaluator(s) shall consider the
following:

e Demonstration of efficient and effective financial management system(s) support;

e The effectiveness of the financial management system(s) as validated by internal and
external audits and reviews;

e The continual improvement of financial management system(s) through the use of
results of audits, review, and other information; and

e The degree of knowledge and appropriate utilization of established system
processes/procedures by Contractor management and staff.

The weight of this Objective is 19%.

Measure 6.1.1
Effective cash and debt management practices. (Vendors are paid on time.)

Target 6.1.1.1
97% of all vendors will be paid on time.

Target 6.1.1.2

100% of major vendors will be paid on time. (A major vendor is defined as a vendor
that provides services in excess of $5,000,000 or more in a fiscal year or a vendor
whose performance is so intricately tied to Laboratory performance that any
interruption in service would impair Laboratory Performance.)

Notes and Assumptions:

1. Vendor invoices subject to measurement include: Contracts, Agreements and
Purchase Orders entered into the Laboratory’s Purchasing Module of Oracle Public
Sector Financials.

2. Definition of “paid on time” is per the terms of individual purchase orders.
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Measure 6.1.2
Effective Budget Management (Budget Formulation).

Target 6.1.2.1
The Laboratory’s budget submission complies with all DOE guidance and is submitted
in a timely fashion. The DOE annual budget validation reports no significant findings.

Measure 6.1.3
Effective Budget Management (Budget Execution).

The measure will address the execution of the fiscal year budget for programs funded through
the Department. This includes ensuring costs and commitments are properly reported and
within DOE-authorized funding levels, and proper management of uncosted balances. Costs
and commitments of all programs, including cost of work for others and work for others
including reimbursables are managed properly. Issues arising from budget execution activities
may require corrective actions by the laboratory and also by DOE-CH.

Target 6.1.3.1
Costs are reported at the proper detail: Budget and Reporting Classification account,
Work Order, or Project Baseline Summary (PBS) level, as applicable.

Target 6.1.3.2

Costs do not exceed total budget authority provided in the contract. It is FSO’s
expectation that the Laboratory’s budget execution fully addresses proper reporting of
costs, proper management of uncosted balances and convincingly demonstrates those
expectations and demonstrates no weaknesses.

Measure 6.1.4

Number of material findings resulting from financial audits, reviews, and other assessments or
appraisals which highlight weakness in the Laboratory business and management control
structure.

(Note: A material finding is a failure or shortcoming which produces an error or misstatement
that is sufficiently large as to influence a financial statement reader’s judgment of a given
situation.)

Target 6.1.4.1
No material findings.

6.2 Provide an Efficient, Effective, and Responsive Acquisition Management System(s)

In measuring the performance of this Objective the DOE evaluator(s) shall consider the
following:

¢ Demonstration of efficient and effective acquisition management system(s) support;

e The effectiveness of the acquisition management system(s) as validated by internal and
external audits and reviews;

e The continual improvement of acquisition management system(s); through the use of
results of audits, review, and other information; and
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e The degree of knowledge and appropriate utilization of established system
processes/procedures by Contractor management and staff.

The weight of this Objective is 19%.

Measure 6.2.1
Evaluation of the Procurement function in accordance with the DOE approved
Procurement Balanced Scorecard.

As the requirements contained within the DOE Contractor Procurement Balanced Scorecard
effectively highlight the performance objective listed above, performance will be evaluated
based on results of the FY 2009 Procurement Balanced Scorecard. The DOE Contractor
Procurement Balanced Scorecard is a functional component of the departmental business
systems performance measurement and management program issued by the DOE Procurement
Executive. Contractors are expected to achieve the most effective combination of performance
results in accordance with Departmental expectations, customer requirements, laws, regulations,
good business management practices, and the terms and conditions of their contracts.

Target 6.2.1.1
Comprehensive score of 90 out of 100.

Measure 6.2.2
The Laboratory successfully meets Acquisition Management M&O contract requirements.

Target 6.2.2.1
The Laboratory will timely submit required documents for Site Office review and/or
approval which are complete, of a high quality and contain no critical issues.

Measure 6.2.3
The Laboratory demonstrates a commitment to process improvements in the Acquisition
Management System.

Target 6.2.3.1

The Laboratory will identify at least two procurement areas for process improvements
by March 31, 2009, will obtain DOE concurrence prior to implementation, and will
complete their implementation prior to September 30, 2009.

6.3 Provide an Efficient, Effective, and Responsive Property Management System(s)

In measuring the performance of this Objective the DOE evaluator(s) shall consider the
following:

e Demonstration of efficient and effective property management system(s) support;

o The effectiveness of the property management system(s) as validated by internal and
external audits and reviews;

e The continual improvement of property management system(s); through the use of
results of audits, review, and other information; and

e The degree of knowledge and appropriate utilization of established system
processes/procedures by Contractor management and staff.
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The weight of this Objective is 19%.

Measure 6.3.1
Evaluation of the Property function in accordance with the DOE-approved Procurement
Balanced Scorecard.

As the requirements contained within the DOE Contractor Personal Property Balanced
Scorecard effectively highlight the performance objective listed above, performance will be
evaluated based on results of the FY 2009 Property Management Balanced Scorecard. The
DOE Contractor Personal Property Management Balanced Scorecard is a functional component
of the departmental business systems performance measurement and management program
issued by the DOE Procurement Executive. Contractors are expected to achieve the most
effective combination of performance results in accordance with Departmental expectations,
customer requirements, laws, regulations, good business management practices, and the terms
and conditions of their contracts.

Target 6.3.1.1
Comprehensive score of 90 out of 100.

Measure 6.3.2
The Laboratory will provide effective management and oversight of the Fleet Management
function.

Target 6.3.2.1
The Laboratory satisfactorily and timely resolves concerns/issues identified as a result
of DOE’s oversight and/or internal self-assessment.

Target 6.3.2.2
All Vehicle Management reporting procedures are effectively implemented and data
submitted to DOE is accurate, complete and timely.

6.4 Provide an Efficient, Effective, and Responsive Human Resources Management
System and Diversity Program

In measuring the performance of this Objective the DOE evaluator(s) shall consider the
following:

e Demonstration of efficient and effective human resources management system support;

e The effectiveness of the human resources management system as validated by internal
and external audits and reviews;

e The continual improvement of the human resources management system through the
use of results of audits, review, and other information; and

e The degree of knowledge and appropriate utilization of established system
processes/procedures by Contractor management and staff.

The weight of this Objective is 19%.
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Measure 6.4.1
Development of a succession plan to ensure continuous quality leadership at the Laboratory.

Target 6.4.1.1

Analysis and determination of succession plan best practices through research of a
minimum of six national laboratories or comparable businesses plans and the
determination of Laboratory specific planning needs through discussions with no fewer
than 75% of Laboratory Associate Directors; and, by September 30, 2009, submittal of
a draft Laboratory Succession Plan incorporating the results of these analyses to the
Laboratory Directorate for approval.

Measure 6.4.2

The Laboratory will increase the effectiveness of recruiting and performance reviews to
improve productivity through the use of Roles, Responsibilities, Authorities and
Accountabilities (R2A2) documentation.

Target6.4.2.1

The Laboratory will successfully develop an R2A2 format, and prepare a minimum of
15% of the number of R2ZA2 documents determined to be applicable after the
completion of an internal analysis of Laboratory positions.

Measure 6.4.3
The Laboratory will incorporate scientific hiring procedures into Human Resource employment
processes.

Target6.4.4.1

The Laboratory will successfully complete appropriate scientific hiring procedures
incorporation into the Laboratory hiring processes, train a minimum of 75% of
scientific managers who regularly hire scientists in those procedures and use the
procedures for a minimum of 60% of all new scientific hires.

Measure 6.4.4
The Laboratory will staff the Director’s Diversity Council which will work to strengthen the
diversity of Laboratory personnel and improve the retention of diversity candidates.

Target6.4.4.1

The Laboratory will successfully complete the staffing of seven Diversity Council
committees, which combined will include at least 2% of the entire Laboratory employee
population, and which will reflect the overall diversity of the Laboratory’s staff.

Measure 6.4.5
The major Diversity Council committees will make viable and beneficial recommendations to
improve the Laboratory’s ability to attract and retain top quality employees.

Target 6.4.5.1
The Laboratory will successfully implement a minimum of two Diversity Council
committee recommendations.
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6.5 Provide Efficient, Effective, and Responsive Management Systems for Internal Audit
and Oversight; Quality; Information Management; and Other Administrative
Support Services as Appropriate

In measuring the performance of this Objective the DOE evaluator(s) shall consider the
following:

e Demonstration of efficient and effective management systems support;

e The effectiveness of the management systems as validated by internal and external
audits and reviews;

¢ The continual improvement of management systems through the use of results of audits,
review, and other information; and

e The degree of knowledge and appropriate utilization of established system
processes/procedures by Contractor management and staff.

The weight of this Objective is 19%.

Measure 6.5.1
Internal Audits are conducted in accordance with applicable auditing standards.

Target 6.5.1.1
Demonstrate effective Internal Audit and Oversight (IA) as assessed through external
reviews, surveys and inspections of 1A.

Measure 6.5.2
Contractor’s success in meeting Internal Audit and Oversight management goals and
expectations.

Target 6.5.2.1
Approved Internal Audit Plan and substitutions are accomplished and open Internal
Audit findings are effectively tracked and resolved in a timely manner.

Measure 6.5.3

By the end of this performance period, demonstrate implementation of an approved Fermilab
Integrated Quality Assurance Program (IQAP) and effective compliance with DOE Order
414.1C, Quality Assurance.

Target 6.5.3.1
Complete the lab-wide “As-Is” quality assurance baseline activity (gap analysis) and
the resultant Corrective Action Plan on an approved schedule.

Target 6.5.3.2

Appoint, train, and activate Quality Assurance Representatives to support the
implementation of the Quality Assurance Program and work toward full compliance
with DOE Order 414.1C under the approved IQAP and graded approach.
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Measure 6.5.4
The Laboratory’s success in meeting business system Information Technology management
goals and expectations.

Target 6.5.4.1

Business System Information Technology (IT) projects in excess of $500,000 achieve
90% of the schedule, budget and technical milestones specified in the Approved Project
Plan.

Measure 6.5.5
The Laboratory provides effective tactical business system IT planning in support of the
Laboratory’s missions and goals.

Target 6.5.5.1
FY 2010 business system Information Management (IM) plans are in alignment with
the Laboratory’s Strategic Plan and are in place by September 30, 2009.

Measure 6.5.6
The business system IM products and services meet customer requirements.

Target 6.5.6.1
The business system IM products and services meet customer requirements as
demonstrated by 88% positive customer feedback.

Measure 6.5.7
The business system IM Program provides cost effective products and improved services.

Target 6.5.7.1
The business system IM projects are completed as identified in the IM plans and
demonstrate measurable improvement and cost effective services and products.

Measure 6.5.8

The Laboratory effectively prepares for and successfully follows a DOE Earned Value
Management System Certification process in coordination with and subject to support from the
DOE Office of Engineering & Construction Management, Program/PSO and Site Office. This
measure supports meeting the objective to employ an EVMS that is compliant with ANSI/EIA-
748-A-1998 per DOE Order 413.3A requirements.

Target 6.5.8.1
The Laboratory completes the EVMS Readiness Assessment, On-Site Review, and
Corrective Action steps, working to achieve certification by September 30, 2009.

6.6 Demonstrate Effective Transfer of Technology and Commercialization of Intellectual
Assets

In measuring the performance of this Objective the DOE evaluator(s) shall consider the
following:

44



FY 2009 Performance Evaluation and Measurement Plan
of Fermi Research Alliance, LLC

e The proper stewardship of intellectual assets and Laboratory owned or originated
technology;

e The market impacts created/generated as a result of technology transfer and deployment
activities; and

e Communication products contributing to the transfer of Laboratory originated
knowledge and technology.

The weight of this Objective is 5%.

Measure 6.6.1
The Laboratory will timely report new inventions to DOE, filing U.S. and where appropriate,
foreign patent applications to create intellectual property assets.

Target 6.6.1.1

All intellectual assets deployed through license agreements, option agreements or
technology assistance agreements resulting in royalty income or license income is used
according to the DOE approved Royalty Plan and funds are accounted for and audited
in accordance with requirements.

Target 6.6.1.2

The Laboratory takes a proactive approach to public outreach through such activities as
maintaining current information on its Web pages, conducting presentations, issuing
press releases and newsletters and distributing up-to-date pamphlets.”
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ELEMENT

Letter
Grade

Numerical
Score

Objective
Weight

Total
Points

Total
Points

6.0 Deliver Efficient, Effective, and
Responsive Business Systems and
Resources that Enable the
Successful Achievement of the
Laboratory Mission(s)

6.1 Provide an Efficient, Effective, and
Responsive Financial Management
System(s)

19%

6.2 Provide an Efficient, Effective, and
Responsive Acquisition
Management System(s)

19%

6.3 Provide an Efficient, Effective, and
Responsive Property Management
System(s)

19%

6.4 Provide an Efficient, Effective, and
Responsive Human Resources
Management System and Diversity
Program

19%

6.5 Provide Efficient, Effective, and
Responsive Management Systems
for Internal Audit and Oversight;
Quality; Information Management;
and Other Administrative Support
Services as Appropriate.

19%

6.6 Demonstrate Effective Transfer of
Technology and Commercialization
of Intellectual Assets

5%

Performance Goal 6.0 Total

Table 6.1-6.0 Goal Performance Rating Development

Total 4.3- 4.0- 3.7- 3.4-
Score 4.1 3.8 35 3.1

3.0-
2.8

2.7- 2.4-
2.5 2.1

2.0-
1.8

1.7- 1.0-
0.8

1.1

0.7-0

Final
+ - +
Grade A A A B

B

B- C+

C

Table 6.2 — 6.0 Goal Final Letter Grade
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7.0 Sustain Excellence in Operating, Maintaining, and Renewing the Facility and
Infrastructure Portfolio to Meet Laboratory Needs.

The Contractor provides appropriate planning for, construction and management of
Laboratory facilities and infrastructures required to efficiently and effectively carry
out current and future S&T programs.

The weight of this Goal is 15%.

The Sustain Excellence in Operating, Maintaining, and Renewing the Facility and
Infrastructure Portfolio to Meet Laboratory Needs Goal shall measure the overall
effectiveness and performance of the Contractor in planning for, delivering, and operations
of Laboratory facilities and equipment needed to ensure required capabilities are present to
meet today’s and tomorrow’s complex challenges.

Objectives:

7.1 Manage Facilities and Infrastructure in an Efficient and Effective Manner that
Optimizes Usage and Minimizes Life Cycle Costs and Ensures Site Capability to Meet
Mission Needs.

In measuring the performance of this Objective the DOE evaluator(s) shall consider the
following:

e The management of real property assets to maintain effective operational safety, worker
health, environmental protection and compliance, property preservation, and cost
effectiveness while meeting program missions, through effective facility utilization,
maintenance and budget execution;

e The day-to-day management and utilization of space in the active portfolio;

¢ The maintenance and renewal of building systems, structures and components
associated with the Laboratory’s facility and land assets; and

e The management of energy use and conservation practices.

The weight of this Objective is 60%.

Measure 7.1.1

Effectiveness and Efficiency of maintenance activities to maximize the operational life of
facility systems, structures, and components: (Scheduled hours vs. total hours, measured as a
percentage).

Target7.1.1.1
>80%

Measure 7.1.2

Demonstrated efficiency and effectiveness for recapitalization and acquisition of required
facilities and infrastructure to support the mission readiness of Laboratory programs and
performance of maintenance.
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Target7.1.2.1

Documentation is provided that validates the readiness of existing facilities and
infrastructure to carryout the assigned scientific missions as evidenced by: peer review;
critical maintenance funding properly allocated and effectively spent, and summary
tables within the mission readiness report which show improvement in existing
facilities and/or infrastructure (e.g. have moved upward on the scale from “not capable”
through “marginal” and “partial” to “capable”).

Measure 7.1.3

For the performance period, the percentage of milestones completed (number of milestones
completed/number of milestones planned), as documented in Construction Directives for
General Plant Projects, In-House Energy Management and Accelerator Improvement Projects
(AIP).

Target 7.1.3.1
>90%

Measure 7.1.4

In support of the goals of the Department of Energy’s Transformational Energy Action
Management (TEAM) initiative, and the goals and objectives contained in Executive Order
13423, Strengthening Federal Environmental, Energy, and Transportation Management; the
Contractor shall cooperate with FSO personnel to provide full and open access to the maximum
extent practicable to NNSA/DOE-contracted Energy Service Companies (ESCOs) under Energy
Savings Performance Contracts (ESPC), to facilitate on-site assessments of opportunities to
improve the Site’s energy efficiency, including water reduction and renewable energy
improvements, and shall provide advisory assistance in reviewing ESCO recommendations as
directed by the Contracting Officer. The Contractor shall ensure ESCO personnel are granted
access pursuant to contractual requirements; monitor ESCO activities to ensure that site safety
and security requirements are adhered to; promptly provide information requested by ESCO
personnel to assist them in developing viable recommendations; and, when directed by the
Contracting Officer, assist the Site Office in the monitoring and execution of ESPC projects.

Target7.1.4.1

An acceptable finalization of the FY08 Executable Plan, which adequately addresses
the site's contribution to meeting the Agency- wide goals of the TEAM initiative and
Executive Order 13423, is developed after a period of consultation with DOE and is
submitted to DOE for approval no later than December 31, 2008. In addition, 90% the
actions identified in the finalized plan for completion in FY09 are accomplished on
schedule.

7.2 Provide Planning for and Acquire the Facilities and Infrastructure Required to
Support the Continuation and Growth of Laboratory Missions and Programs.

In measuring the performance of this Objective the DOE evaluator(s) shall consider the
following:

e Integration and alignment of the Laboratory’s facilities and infrastructure planning
documents to the Laboratory’s comprehensive strategic plan;
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e The facility planning, forecasting, and acquisition for effective translation of business
needs into comprehensive and integrated facility site plans;

e The effectiveness in producing quality site and facility planning documents as required;

e The involvement of relevant stakeholders in all appropriate aspects of facility planning
and preparation of required documentation;

e Overall responsiveness to customer mission needs; and

e Efficiency in meeting Cost and Schedule Performance Index for construction projects
(when appropriate).

The weight of this Objective is 40%.

Measure 7.2.1

Percent of new GPP projects that were identified in the Laboratory’s facilities and infrastructure
planning documents at least one year before the authorization was approved. This shall exclude
programmatic projects that have arisen out of rapidly changing program requirements as
described by the laboratory and agreed to for exclusion by the Fermi Site Office.

Target 7.2.1.1
> 80%

Measure 7.2.2

Amount of Scheduled Tevatron run time lost due to a failure of the electrical distribution system
that is under the control of the Laboratory Infrastructure Management Group. Failure of the
electrical distribution system will immediately shut down the Tevatron. Therefore, maintaining
this system is critical.

Target 7.2.2.1
<5%

Measure 7.2.3

Amount of scheduled Tevatron run time lost due to a failure of the industrial water cooling
system that is under the control of the Laboratory Infrastructure Management Group. Failure of
the industrial water cooling system will shut down the Tevatron within a very short period of
time. The Tevatron can not run without cooling. Therefore, maintaining this system is critical.

Target 7.2.3.1
<5%

Measure 7.2.4

The Laboratory’s Internet bandwidth is maintained or adjusted to accommodate strategic
research collaborations requiring extensive computation resources and transfer of large data
sets.

Target 7.2.4.1
Internet Bandwidth is either maintained or adjusted to meet the Laboratory’s mission.
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ELEMENT

Letter
Grade

Numerical
Score

Objective
Weight

Total
Points

Total
Points

7.0 Sustain Excellence in Operating,
Maintaining, and Renewing the
Facility and Infrastructure
Portfolio to Meet Laboratory

Needs

7.1 Manage Facilities and
Infrastructure in an Efficient and
Effective Manner that Optimizes

Usage

and Minimizes Life Cycle

Costs and Ensures Site Capability
to Meet Mission Needs

60%

7.2 Provide Planning for and Acquire
the Facilities and Infrastructure
Required to Support the
Continuation and Growth of
Laboratory Missions and Programs

40%

Performance Goal 7.0 Total

Table 7.1 - 7.0 Goal Performance Rating Development

Total
Score

4.3- 4.0- 3.7- 3.4-
4.1 3.8 3.5 3.1

3.0-
2.8

2.7- 2.4-
2.5 2.1

2.0-
1.8

1.7- 1.0-
0.8

1.1

0.7-0

Final
Grade

A+ A A- B+

B

B- C+

C

Table 7.2 — 7.0 Goal Final Letter Grade
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8.0 Sustain and Enhance the Effectiveness of Integrated Safeguards and Security
Management (ISSM) and Emergency Management Systems.

The Contractor sustains and enhances the effectiveness of integrated safeguards and
security and emergency management through a strong and well deployed system.

The weight of this Goal is 10%.

The Sustain and Enhance the Effectiveness of Integrated Safeguards and Security
Management (ISSM) and Emergency Management Systems Goal shall measure the
Contractor’s overall success in safeguarding and securing Laboratory assets that supports
the mission(s) of the Laboratory in an efficient and effective manner and provides an
effective emergency management program.

Objectives:

8.1 Provide an Efficient and Effective Emergency Management System

In measuring the performance of this Objective the DOE evaluator(s) shall consider the
following:

e The Contractor’s success in meeting Emergency Management goals and expectations;

e The commitment of leadership to a strong Emergency Management performance is
appropriately demonstrated; and

e The maintenance and appropriate utilization of Emergency Management procedures
and processes are effectively demonstrated.

The weight of this Objective is 40%.

Measure 8.1.1
Complete corrective actions for reviews in accordance with approved Corrective Action Plans.

Target 8.1.1.1

90% of emergency management findings from approved Tripartite reports and/or drill
critiques scheduled for completion during the performance period are completed as
scheduled.

Measure 8.1.2
Employee and Management awareness of their Emergency Management responsibilities.

Target 8.1.2.1
Annually conduct at least one EOC exercise.

Target 8.1.2.2
Annually conduct at least two facility drills per occupied building (tornado and fire
evacuation).

Target 8.1.2.3:

All occupied buildings have the Local Area Emergency Plans (LAEPs) posted and
those are maintained, up-to-date and meet all requirements for LAEPs.
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8.2 Provide an Efficient and Effective System for Cyber-Security

In measuring the performance of this Objective the DOE evaluator(s) shall consider the
following:

e The Contractor’s success in meeting Cyber-Security goals and expectations;

e The commitment of leadership to a strong Cyber-Security performance is appropriately
demonstrated;

e Integration of Cyber-Security into the culture of the organization for effective
deployment of the system is demonstrated; and

e The maintenance and appropriate utilization of Cyber-Security risk identification,
prevention, and control processes/activities.

The weight of this Objective is 40%.

Measure 8.2.1
Amount of time that the Tevatron does not run, CDF/D0 experiments cannot take data, or
business systems are unable to operate that is attributable to a successful cyber attack.

Target 8.2.1.1
< 20 hours

Measure 8.2.2
Amount of experiment data that is irrecoverably lost attributable to a successful cyber attack.

Target 8.2.2.1
<1TB

Measure 8.2.3
Ability to complete planned cyber-security actions per established schedule.

Target 8.2.3.1
The Laboratory will complete actions in Plans of Actions and Milestones (POA&Ms)
on or ahead of schedule.

Measure 8.2.4
Continuous monitoring is performed by the Laboratory and reported to the DOE Designated
Approval Authority (DAA).

Target 8.2.4.1

Each NIST system categorized as having moderate impact will have at least 90% of its
moderate level controls assessed each fiscal year. Summary results will be provided to
the DOE Designated Approval Authority (DAA) on an annual basis.

Measure 8.2.5
The Laboratory and Computer Security staff maintains awareness of their Cyber-Security
responsibilities.
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Target 8.25.1

90% of the Computer Security staff, Desktop Administrators, System Administrators,
and computer users will complete role-specific computer security training each fiscal
year.

8.3 Provide an Efficient and Effective System for the Protection of Special Nuclear
Materials, Classified Matter, and Property

In measuring the performance of this Objective the DOE evaluator(s) shall consider the
following:

e The Contractor’s success in meeting Safeguard goals and expectations;

e The commitment of leadership to strong Safeguards performance is appropriately
demonstrated;

e Integration of Safeguards into the culture of the organization for effective deployment
of the system is demonstrated; and

e The maintenance and appropriate utilization of Safeguards risk identification,
prevention, and control processes/activities.

The weight of this Objective is 10%.

Measure 8.3.1
Nuclear materials are accounted for and controlled in accordance with all relevant procedures.

Target 8.3.1.1
100% compliance with the current Laboratory Nuclear Materials Control and
Accountability Program Implementation Plan.

Target 8.3.1.2

All Nuclear Material Control and Accountability (MC&A) Program and MC&A
Procedures are updated to reflect current laboratory operations during the review
period.

Measure 8.3.2

Employees, management and users maintain awareness of the Laboratory’s designated Property
Protection Areas (PPAs) and their associated security responsibilities related to PPAs access
and wearing of badges.

Target 8.3.2.1

Planned quarterly walkthroughs by Laboratory security of PPAs find access card
readers working properly and employees and users inside the PPAs wearing badges >
97% of the time.

Measure 8.3.3

The Laboratory will perform the necessary interface activities with the current DOE prime
security contractor.
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Target: 8.3.3.1
The Laboratory provides effective support toward the management of DOE’s prime
security contract.

8.4 Provide an Efficient and Effective System for the Protection of Classified and Sensitive
Information

In measuring the performance of this Objective the DOE evaluator(s) shall consider the
following:

e The Contractor’s success in meeting protection of classified and sensitive information
goals and expectations;

e The commitment of leadership to strong protection of classified and sensitive
information performance is appropriately demonstrated;

e Integration of protection of classified and sensitive information into the culture of the
organization for effective deployment of the system is demonstrated; and

e The maintenance and appropriate utilization of protection of classified and sensitive
information risk identification, prevention, and control processes/activities.

The weight of this Objective is 10%.

Measure 8.4.1
Provides an effective system for protection of any sensitive and technology transfer information
and export control items.

Target8.4.1.1

Maintains a list of any export control items that are in the Laboratory’s possession and a
list of any sensitive subjects, reports on any events involving protection of sensitive and
technology transfer information or export control items, and mitigates these as
necessary.

Measure 8.4.2
Provides information to employees regarding their responsibilities in support of the
counterintelligence (CI) program.

Target 8.4.2.1
All Laboratory employees are provided an annual CI reporting requirements briefing
and special annual CI presentations are made available for employees to attend.

Target 8.4.3
Provides an effective program for hosting Unclassified Foreign Visitors and Assignees
(UFVAs).

Target 8.4.3.1

Provides hosts for UFVAs complete annual security briefings which prepare them to
effectively perform their responsibilities.
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Letter Numerical | Objective | Total | Total

ELERIERT Grade Score Weight | Points | Points

8.0 Sustain and Enhance the
Effectiveness of Integrated
Safeguards and Security
Management (ISSM)

8.1 Provide an Efficient and Effective

V)
Emergency Management System 40%

8.2 Provide an Efficient and Effective

V)
System for Cyber-Security 40%

8.3 Provide an Efficient and Effective
System for the Protection of
Special Nuclear Materials,
Classified Matter, and Property

10%

8.4 Provide an Efficient and Effective
CI System for the Protection of
Classified and Sensitive
Information

10%

Performance Goal 8.0 Total

Table 8.1 — 8.0 Goal Performance Rating Development

Total | 4.3- 4.0- 3.7- 3.4- 3.0- 2.7- 2.4- 2.0- 1.7- 1.0-

Score | 4.1 3.8 3.5 3.1 2.8 2.5 2.1 1.8 1.1 0.8 0.7-0

Final 1, A A- B+ B B- C+ C C- D F

Grade
Table 8.2 — 8.0 Goal Final Letter Grade
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Attachment |

OFFICE OF SCIENCE PROGRAM OFFICE GOALS & OBJECTIVE WEIGHTINGS

ASCR HEP WDTS
Weight | Weight | Weight
Goal 1.0 Mission Accomplishment
Goal's weight 80% 25% 65%
 1.1lmpact (significance) | i) 30% el
1.2 Leadership (recognition of S&T accomplishments) 30% 30% 30%
1.3 Output (productiviy) 15% |  20% | 30% |
1.4 Delivery 15% 20% 15%
objectives check sum 100% 100% 100%
Goal 2.0 Design, Fabrication, Construction and Operation of Facilities
Goal's weight N/A 50% N/A
2.1 Design of Facility (the initiation phase and the definition phase, i.e. 25%
activities leading up to CD-2)
2.2 Construction of Facility/Fabrication of Components (execution | |  25% | |
phase, Post CD-2 to CD-4)
23 0perationof Facility [ [ 50%| i
2.4 Utilization of Facility to Grow and Support Lab’s Research Base and 0%
External User Community
objective check sum 0% 100% 0%
Goal 3.0 Program Management
Goal's weight 20% 25% 35%
3.1 Stewardship of Scientific Capabilities and Programmatic Vision 30% 40% 20%
3.2 Program Planning and Management | 40% |  40% | - 40%
(3.3 Program Management-Communication & Responsiveness (to HQ) 30% 20% 40%
objectives check sum 100% 100% 100%
goal check sum 100% 100% 100%
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ATTACHMENT Il.  TYPICAL EVALUATION SCHEDULE

Schedule for the evaluation of contractor performance, development of year-end
evaluation reports, and their review, approval and final issuance to the contractor:

April

Third Week of
September

September 30
November 15

Third Week of
November

Last Week of
November

Last Week of
November

January (one week
prior to SC-1 Meetings)

First Week of
January

Third Week of
January

Last Week of
January

January 31

February 15

Site Offices conduct mid-year performance status review/meeting
with the contractor with input from HQ Program Offices and
other customers as appropriate

Site Offices issue calls for year-end evaluation input (due to Site
Offices by last week of November)

End of evaluation period

SC Program Office input on 1.0 — 3.0 due to Office of Laboratory
Policy

SC Program Office meeting with SC-2 to review Laboratory
evaluation input for S&T Goals/Objectives (e.g., scores/grades &
justifications)

HQ Program Offices and other customer performance evaluation
input due to Site Offices

SC HQ Management and Program Office performance evaluation
input for Goal 4.0 due to Site Office

Site Office Performance Evaluation Presentation for SC-1 due to
SC Office of Laboratory Policy and Evaluation

Site Office meeting with SC-3 to review Laboratory evaluation
input for M&O Goals/Objectives (e.g., scores/grades &
justifications)

Annual SC Laboratory Appraisal Meetings and Presentations to
SC-1

Site Office adjustments to evaluations finalized as necessary
based on results of SC-1 presentation and SC-1 approvals issued
Approved Performance Evaluation Report and Incentive
Determination issued to contractor

Report Cards published on SC Website
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ATTACHMENT J.3

APPENDIX C

SPECIAL DEMAND DEPOSIT ACCOUNT AGREEMENT
FOR USE WITH THE CHECKS-PAID METHOD
OF LETTER OF CREDIT FINANCING

Applicable to the
Management and Operation of
Fermi National Accelerator Laboratory



SPECIAL DEMAND DEPOSET ACCOUNT AGREEMENT FOR USE WEFH UL
CHECKS-PAID METHOR OF LETTER OF CREDIT FINANCING

DIRECT PAYMENT METHOD

Agreement entered into this 1% day of December, 2006, between the UNITED STATES OF AMERICA,
Represented by the Department of Energy (hercinafier refierred 6 as Chicago OfTice), and Fermi Research
Alliange, 8 LLC existing under the laws of the State of llinos, heremeafler referred o as the Recipient, and M
Finuncial Bank, & banking corporation existing under the faws of the Stte of Wlinois, located ot 2607 1 incals

Highway, St. Charles, I 60175 (heremafier referred 1o a8 the Bank).

RECITALS

(2} On the effcctive date of December 01, 2006, Chicago Office znd the Recipient ore bound by
Cantract(s) Mo, DE-ACO2-07CHI1359, or a Supplemental Contraci(s) thereto, providing i Clause [ 17
Payments and Advences for a checks-paid method of letier of credit lnancing usmng the dirce!l payment matld

of compensation to ihe Bank.

(b} Chicago (fice requires that the Recipiem open a “Special Demand Depasst Account™ with the
Bunk, who is 8 member of the Federal Reserve System or an “insured” bank within the meaning of the Ast
creating the Federal Deposit Insurance Corporation (Act of August 23, 1935: 49 Stat. 684, as amended: 12
LL5.C, 264) separate from the Recipient's general or other funds,

(e} The “Special Demand Deposit Account” shall be designate “Fermi Research Allisnce, LLE, Unpbed
States Department of Energy Special Bank, Contract Mo, DE-AC02-07CHI 1359,

COVENANTS

In consideration of the foregoing, and for other poed and valuahle considerations, it is agreed that

(1) The Chcage Office shall have a title to the credit halance in said account ta secure the repaymen|
ol all advance payments made 1o the Recipent and suid ttle shall he superor to any title or claim of the Buank

with respect 1o such aceoum

(2) The Bank will be bound by the provisions of said Agreemenis between Chicioe Office and the
Recipient relating to the deposit and withdrawal of funds i the sbove “Special Demand eposit Account”
which are hereby mcorporated tnto this Agreement by reference, but the Bunk shall not be respansible for the

application of funds withdrawn from said account. After receipt by the Bank of written directions frorm i



{6} The Bank shall post collateral, acceptable under Department of the Treasury Department Crculir
176, with the Federal Reserve Bank in an amount cqual to the Federal funds deposited in al] of the pooonis

neluded in this Agreement, less the Department of the Treasury-approved deposit insurance.

{7} Thig Agreement, with all 1ts provisions and covenantz, shull Be m effeet for a form beginning on the
1% duy of Decembver 2006, and ending on the 31% day of July, 2008, 1f the Recipient's cantiaet is for period of

less than three (3} years, this Agroement will be concurrent with thal contrect

{&) 'The Chicago office, the Recipieny, or the Hank mey tominute this Agreement atany time within the
three (3) year agreement period upon submatting written notification o the other parties nincty (90) duys prior
to the desired ternunatzon date. The specific provisions for operating the account after the rermination Jate are

contained in paragraph {11),

(8) The Chicago Office end Recipient may terminate this Agreement at any time upon thivty (303 day’s
notiee to the Bank: if the Chicage office and/or Recipient find that the Bank has failed o substantially perform
its obligations under this Agreement or that the Benk is performing its obligations in & manner which preciudes

the administering of the Recipient’s program in an effective and efMciant manner.

(10) Motwthstanding the provisions of Parsgraphs (8) and (90, in the event the Agrcement {refiaencal
m Heeital (8)) between the Chicago office and the Recipient 5 not renewed or is terminaled, thig Avreement
hetween the Chicago office, the Reciment and the Bank will automaneally be teeminated wpon the detivery of

witten nohge to the Bant

(11} In the event of termination, the Bank agrees to retan the Recipient's Special Demand Depasie
Account™ for an additional $0-day period to allow for clearance of outstanding ehecks. During this 90-duy
peried, the Chicago Olflice will ensure that the Letter of Credit will have sufficient funds to eaver all
oulstanding checks presented for payment.

(a} During thiz 90-day period, if the amount of checks paid daily 15 less than 3,000, the Bank is
authorized 0 drowdown the minimum §5,000 from the FRB: however, any cxcess balmce of
funds resultmg will not be subject to the pavment of interest to the Chicago office, After the
balince is depleted, the Bank is also authorized to drawdown in 55,000 mcrements to preciede
averdrafis up to the end of the 90-day periad.

(b}  After all checks have been paid, the Bank will forward the balance of the daily ledger balance
by check made payable 0 the U.B. Department of Energy wnd mailed to the Financial
Management Division, Chicago office.

fe) Duppg the S0-day period, the Bunk will hill the Resipient Tor the ootinl serdice obrpes

rendeced up o the expiration of the Agresment



[Tunng the entire M-day period, 1113 further understood that:
{a) Al bank service charges will be consisient with the amounis rellected in this Agrecement
(b} All termy and conditions of the proposal submitted by the Bank which are not inconsistent with
this @0-dey additional torm will remain tn =fMect,
(e} This Agreement will continue in effect with exegption of the following:
1/ Letter of Credit — Covenant 5.
2 The term of this Agreemenl - Covenanl 6.

H Termmation of Agresment — Covenants T and 5.

(12)  The Bank subrutted the altschments entded: (1) Commercal Bank's Repreésentation: and
Certfications; (2) Schedule of Bank Processing Charges; (3) Bank Statemicnt and Account Analysis: and ¢4)
Bank Statement of Daily Staius of Federal fundsy on Hand. These attachments have been accepted by the
Recipient and the Chicago office Contracting Oflicer and are incorporated herein with the document cotilad,
"Commercial Banlke's Information for Operating a Checks-Paid Letter of Credit,” gs an integral part of thiy

agrecment,

The Bank has submifted and acccpted the following additional attachments enntled: (1) Technical
Representations and Certifications; (2} Commercial Banks' Information for Operating 3 Checles-Paid Letier of
Credit Fmancing; (3) Disaster Recovery Plan for Payroll Operations at Fermi National Aceelerator; (4) Hank
Requirements for Management of Special Demand Deposit Accounts Based on the Check-Paid Mothod of
Letter of Credit Financing (Note: Itern 7 on this Allachment has been superseded by the addendum to the
Schedule of Bank processing Charges regaiding float on TT&L payment); and the attachments are an intapral
part of this agreement. The aftachments have heen accepred by the Recipient snd the Chicago Office

Conlractmg Officer and are incorpareted moo this sgrecment

d=



I WETNESS WIHEREQE, the parties herew Bave caused the Agrecment whieh consisisiol

[riLsin

inelieding the Signature pages o be exeeuted as of the day and yeor fitst above wiitien

WITNESSES

Mote - In case of corporation, Witmesses
not required but certificate on next page
must be completed. Type or print
names ender all signatures,

THE UNITER STATES OF AMERICA

Hy Denmis L Wilson

{ Typed Name of Contracting Oilicer)

r)'L'rmn m

(Signature of Contractin 12 (Mficer)

TPl k.1

1213 ek
(Date of Signature}

Fermi Research Alliance, LLC

By Piemmaria | Oddonc

(Signature of Recipient's Represcitative)

President, FRA

{Title)

P.O. Box 500; Batavig, 11 60510

(Address)
Z 5/" -V 4

(Lrate of Signature)

B Financizl Bank

(Typed Mame of Bank)

By Milchell Belon

(Signature of Bank Repre

{Typed Name of Bapk Reprugmm?
e

cnlative J-

President

(' Title)
2007 Lincoln Highway
St Charles, IL 60175

[Addrass)
[t/ s

(Date of Signaturt) *



NOTE - Bank Depositery, i a corporation, shauld cause the following certificale w be executed wader 115

CERTIFICATE

o Cyaa fBagga ity o yve Precide
wl the -:I:'u'p-l:nmtiuu numed ae Bank Lieposilory herew, that ﬁiﬂﬁ_ﬁﬂi&éjﬂ Wi signl.':.i this
Agreement on behalf of the Bank Deposttory was Ihcu_ﬁ(ﬁ-{,ﬂ:gm‘l ]@E;h;d:ﬁr_,',r af sad

corporation; that said Agreement was duly signed for and in behalf of said corporation by authority of

its governing body, and is within the scope of its comporale powers.

0 i O {lorporale Secal

fSJnglﬁrm@



ATTACHMENT J.8

APPENDIX H

FY 2009

SMALL BUSINESS SUBCONTRACTING PLAN

Applicable to the
Management and Operation of
Fermi National Accelerator Laboratory



SMALL BUSINES3, VETERAN-OWHMED SMALL BUSINESS, SERVICE-DISABLED
VETERAN-OWNED SMALL BUSINESS, HUBZONE SMALL BUSINESS, SMALL
DISADVANTAGED BUSINESS, AND WOMEN-OWNED SMALL BUSIKWESS MODEL

SUBCONTRACTING PLAN OUTLIME *

Tdentification Data

Contractor: Farmi Resezrch Rlliance, LLC -

Address; Hilﬂﬂﬂ £ Kirk Roads

Batavia, I[L 50510

Solicitation or Contract Mumber: DE-ACOZ=-07CH11359

Ttem/Service: Management & Operation of FNAL

Tetal Amount of Contract (Including Options} S5318,000,000.00 (Est.

Pariod of Contract Performance (DRY, MO. & YR.) 1/1/70% - 12/31/009

¥ Federal ARcguisition Regulation (FRR}, paragraph 1%,708 (b)
prescribes the use of the clause at FAR 52.215%-9 entitled
"Small Business Subcontracting PFlan." The following is a
suggested model for use when formulating such subcontracting
plan. While this model plan has been designed to be
consizstent with FAR 52.219-%, other formats of &
subcontracting plan may be acceptable. However, failure to
include the essential information as exemplified in this
model may be cause for either a delay in acceptance or the
rejection of a bid or offer where the clause is Applicable.
Further, the usze of this model is not intended to waiver
other requirements that may be applicable under FAR
52.219-59, “SUBCONTRACT, " means any agreement (cther than one
invelving an emplover-employvee relationship) entered into by
a Governmeni prime contractoer or subcontractor calling for
supplies or services required for performance of ths
contract, centract modification, or subcontract.

AR-Bl
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Tvpe of Plan (check one)

% Indivyidual Contract Plan - Individual Contract
Plan means a subcontracting plan that covers the
entire contract period {including optlion periods],
applies to a specific contract, and has goals that
are based on the offercr's planned subcontracting
in suppert of the specific contract, except that
indirect costs Llncurred for common or joint
purpcses may be allocated on a prorated basis to
the contract.

Mascer Plan - Master Plan means a subcontracting
plan that contains all of the regquired elements of
an individual contract plan, except goals, and may
bha incorporated into individual contract plans,
provided the master plan has been approved.

Commercial Plan — Commercial Plan means a
subcontracting plan {including goals] that covers
the offeror's fiscal year and that applies to the
entire production of commercial items sold by
either the entire company or & pertion thereoi
{e.q., division, plant, or product line}. The
contractor must provide a copy of the approved
plan. HOTE: A commercial plan is the preferred
type of subecontracting plan for contractors
furnishing commercial items.

Goals

State separate dollar and percentage geoals for small
business, veteran-owned small business, service-disabled
yeteran-owned small business, HUBZone small business, small
disadvantaged business, and women-owned small business
concerns, as subcontractors, for the basic and each option
year, as specified in FAR 13.704,

A. Total estimated dollar value of all planned
subcontracting, i.e., with all types of concerns under
this contract, is § B8Q,000,000.00 .

AR-61
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Total estimated dollar value and percent of planned
subcontracting with small businesses (in¢ludes small
business, veteran-owned small business, service-
diszblad veteran-owned small business, HUBZone small
business, small dissdvantaged business, and women-owned
gmall business concerns): (% of "A"):

$ 37,120,000.00 and 46.4 %

Total estimated deollar value and percent of planned
subcontracting with service-disabled veteran-owned
small businesses (% of "A"):

$ _2,400,000.00 and 3 %

Total estimated dollar value and percent of planned
subcontracting with veteran-owned small businesses (%
of "AM]:

§ 2,400,000.00 and 3 %

Total estimated dollar value and parcent of planned
suhcontracting with HUBZone small busineases % af
I'l.al"l :I .

§ 2,400,000.00 e and 3 %

Total estimated dollar value and percent of planned
subcontracting with small disadvantaged business (% of
ik 2l I

s 4,000,000.00 and 5 %

ey

Total estimated dollar value and percent of planned
subcontracting with women-owned small business (% of
.'Pl“:l s

& 4,000,000,00 and 5 %

Total estimated dollar value and percent of planned
subcontracting with LARGE BUSINESS (% of "A")
5 42,880,000.00 and 53.6 %




1. Frovide & description of the principal types aof
supplies and services Lo be subcontracted under this
contract, and an indication of the types planned for

veteran-

owned small business {VOR), service-dizabled wveteran-

subcontracting to {i.e., small business (S8B).

owned small business [(SDVOR),

[HOB) ., small disadvantaged business

small business {WOSB), and large business

{check all that apply)

Subcontracted Supplias/

HUBZone small business
{SDB), women-owned
(LB) .

Sarvice SH VB SovoR HUE SDB WOSHE LB
Construcktion
Service H X = ¥
Janitorial
Barvice X M X
Housekeeping x b
Fabricatians X X b ] e X
COMPUTERS x X o b, x b1
SOFTHARE g X X b
Maintenance
Supplies * x " x X ®
Construcktion
Supplies ) * X x
AOffice
SZupplies bt ® X
Chemicals ¥, X
Malntenance
Services b = x “ =
{Attach additional sheets if necessary.)

AR-61
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J.

L.

B description of the method used to develop the
subgcontracting goals for small business (3B}, veteran-
pWned small busineszsz {VOB); service=disabled veteran-
ounaed small business ({SDVOB), HUBZone small business
{HUB)}, small disadvantaged business (SDB), women-owned
small business (WOSB), and large business (LB) concerns
{i.e., explain the method and stete the guantitative
basis [in dollars) used to establish the percentage
geals, in addition; how the areas to be subcontracted
to small business (SB), veteran-owned small business
(VOB , service-dizsabled wveteran-owned small business
[SDVOR}, HUBZgne =mall ousiness (HUB), small
diszdvantaged business (50B), women-owned small
buzinesz [(WOSB), and large buziness (LE} CONCarns Wera
determined =--include any source lists used in tChe
determination process).,

Past performance and general histeric data. Hnowledge

qained from reach sut effarts and communication with

other contraciors.

Indirect costs have—besr X have not been
included in establishing the dellar and percentage
suhcontracting goals stated above, (check one)

1f indirect costs have been incliuded; describe the
method used to determine the propertlonate shars of
guch cogts to be incurred with small business (SB),
veteran-owned small business (VOB), service-disabled
veteran-gwned small business {SDVOE), HUBZone small
busineds (HUB), small disadvantaged business (SDB),
women-owned small business [WOSRE), and laryge business
({LB)} -congcecns.

AR-61
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Frogram Adminiscrator

Mame,

title, position within the corporzte structure, and

duties and reszponsibilities of the employee who will
administer the contractor's subcentracting program.

Hame: Joseph F. Collins
Title/Position: rocurement Manager
Address;: P.O. Box 500

Batavia, Illinois 60506
Telephone: 630/840-4169

Duties: Has general overall responsibility for the
contractor's subcontracting program, i.=., developing,
preparing, and executing subcontracting plans and monitoring
performance relative to the requiremsnts of this particular

plan.

Thess duties 1pcliude, but arse noet limited to, the

following activities:

A.

Develeoping and promocing companv-=wide policgy
initiatives that demeonstrate the company's support for
awarding contracts and subcontracts toc small business
138] , vetaran-owned small business [VOEB), servica-
digabled veteran-owned small business [SDVOB), HUBZone
small business (HUB), small disadvantaged business
(SDB) ;, and women-owned small business (WOSB] concerns
are included on the services they are capable of
providing:;

Developing and maintaining bidder®s lists of small
business (8B}, veteran-owned small business ([VORB],
service-disabled veteran-owned small business (3DVOR),

HUBZone small business (HUB}, small disadvantaged
buginess (SDB), and women-owned small business (WO3B)

cencarns from all possible sources;

Ensuring periodic rotation of potential subcontractors
on bidder's lists;

Ah-Bl
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Ensuring that procurement "packages" are designed to
permit the maximum possible participation of small
business (5B}, veteran-owned =small businses [VOE),
servige-diszbled veteran-owned small business (SDVOB),;
HUBZone small business (HUB), small disadvantaged
business {SDB}, and wemen-cwned small business (WOSE)
concerns within State Purchasing laws and regulations;

Make arrangements for the utilization of various
sources for the identification of small business (8B,
vetaeran-owned small business (VOB), service-disabled
vetaran-owned small business (SDVOB), HUBZone small
business (HUB), small disadvantaged business (SDB), and
women-owned small business (WOSBE] concerns such as Che
Central Contractors Reglstration (CCR) Dynamic Small
Business Search, the DDE"s Small Businezs Energy
Contract database, the VetBiz database, the National
Minerity Purchasing Council Vendor Information Service,
the Office of Minority Business Data Center in the
Department of Commerce, Women Business Enterprise
Council Vendor Information Service, and the facilities
of local =mall business, small disadvantaged business
(minority), women associations, and contact with
Federal agencies' Small Business Frogram Managecs;

Overseeing the establishment and maintenance of
contract and subcontract award records;

Attending or arranging for the attendance of company
counselors at Small Business Cpportunity Workshops,
Minority and Women Business Enterprise Jeminacs, Trade
Fairs, Progurements Conferencas, &ici

Ensure small business (SB), veteran-owned small
business [VOB], service-disabled veteran-owned small
business (SDVOB), HUBZone small business (HUB}, small
disadvantaged business (SDB), and women-owned small
businegs (WOSB) concerns are mads awars of
subcontracting opportunities and how to prepare
responsive bids to the company:

Conducting or arranging for the conduct of training for
purchasing personnel regarding the intent and impact of
Public Law 35-507 on purchasing procedures:

ARA-E1
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Monitoring the company's performance and making any
adjustments necessary Lo achieve the subcentract plan
goals;,

Preparing, and submitting timely, reguired subcontract
reports;

Coordinating the company's activities during the
conduct of compliance reviews by Federal agencies;

Reviewing solicitations to remove statements, clauses,
etc., which may tend to restrict or prohibit small
busingss (S8), veteran-owned small business (VOE),
service-diszsbled veteran-owned small husiness [SOVOEB},
HUBZone small business {HUB), small disadvantaged
business (SDB), and women-owned small business (WOSB}
concerns participation, where possible.

Ensuring that the bid propesal review board documents
its reaszons for net selecting low bids submitted by
small business (SB), veteran-cwnad small business
(VOB), service-disabled veteran-owned small business
(SDVOB), HUBZone small business (HUB), small
disadvantaged business (SDB), and women-cwned small
business (WOSB) concerns.

Ensuring the establishment and maintenance of records
of solicitations and subcontract awatrd activity.

Ensuring that Historically Black Colleges and
Universities and Minority Institutions shall be
afforded maximum practiceble cppeortunity (if
applicable) .

Other dutiles

AR-61
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Equitable Opportunity

In accordance with FAR 19.704(a)(3), the conbtracior agreas
to ensure that smal]l business [5B), veteran-owned small
business {VOB), servige-disabled veteran-owned small
business [S0OVOB],; HUBZone small business [(HUB), small
disadvantaged business (3DB), and women-owned small business
(WOSE) concerns will have an eguitable opportunity te
compete for subcontracts. The various effeorts include, but
are not limited to, the following activities:

A Cutreach afforts to obtaln sources;
ii) Contacting small business (5B), veteran-owned
small business (VOR), service-disabled veteran-
ocwned small business {SOVOE;, HUBZons small

business (HUB}, small disadvantaeged business
{50B), and women=-ownsd small business {(WOSE)
Lrade assgciations (to the sxtent known,
identifiy specific small business [(5B], veteran-
ownead small business (V02), service-disabled
veraran-owned small pusinsss (SDVOR), HUBZone
small business (HUB), small disadvantaged
buosiness (SDE}, and women-owned small business
(WOS5B) trade associations).

Chicago Minority Business Development Council

Fox Vzlley Genaral Contractors Associatian

{ii) Contacting small business development
organizations [to the extent known, identify
spacific amall business development
organizations).

Chicago Minority Business Development Council

DOE Small Busziness Conference

Office of Science Procursment Managers

Baravia Chamber of Commerce

Tllineis Procurement Technicgl Assistance Center

SBA Office of Veteran Business Development

AR=-61
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Veterans Business Journal

Fox Valley General Contracfors Associzatiaon

1iil) Attending small business |S5B), veteran-owned
small busipness [VOB), =ervice-dizsabled veteran-
cwned small business (SOVOB!), HUBZons small
buzine=zz (HUB), =small disadvantaged businesa
1508, and women-ownea smell busineszs (WOSE)
procurement conferences and Lrade fairs (Lo the
extent known, identify specific precuorement
conferences and trade fairs and dates).

Chicage Business Opportunity Failr

DOE Small Business Conferencs

>BA Matchmzking

—arrmmr

Illipois Proc. Tech. Assistance Central Conf

Dfifice of Science Procurement Managers Mitg.

{iv] Potential sources will be regquested from the
Central Contractors Registration (CCR) Dynamic
small Business Search, the DOE's Small Business
Energy Contract database, the VetBiz database,
gnd athar electronic medium.

[wy Utilizing newspaper and magazine acds to sncourage
neWw sources.

Internal efforts to guide and encourage purchasing
personnel:

(i) Presenting workshops, seminars, and training
programs;

(ii} Establishing, maintaining, &nd using small
business (58], veteran-owned small business
(VOB), service-disabled veteran-ocwned small
business [SDVOR), HUBEone small business (RHUE],
small disadvantaged business (308}, and women-
owned small business (WOSB) scource L1sTs,
guides, and other data for soliciting
suboontracts: and

AA-G61
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{1il) Monitoring activitles to evaluagte compliance with
the subcontracting plan.

32 Rdditianal afforts:

Flow-Down Clauvge

The contrasctor agrees to include the provisions under FAR
52.,219-8, "Utillization of Small Business Cofcerns, in all
subcontracts that offer further subcontracting
opportunities. The contracter will also reguire all
spyboentractors, except small business concerns, that receive
subcontracts in excess of 5550,000 (51,000,000 for
construction] to adopt a plan that complies with ths
requirements of the clause at FAR 52.21%-3, “Small Business
Subcontracting Plan." (FRR 18.704({a] {4}).

Such plans will be reviewed by comparing them with the
provisions of Public Law 95-507, and assuring that asll
minimum requirements ef an scceptable subcontracting plan
have been sarisfied, The acseptablility of percentage goals
ghall he determined on a casa-by-case basis depending on the
supplies/services involved, the avallability of potential
small business (3B), wveteran-owned small business (VOB),
service-digabled veteran-ownad small business (SDVOB),
HUBZone small business {HUB], small disadvantaged business
(SDB), and women-owned small business (WOSE) and prior
sxperience. Once approved and impleamented, plans will be
monitored through the submission of periodic reports,
and/or, &5 time and availability of funds permit, periodic
visits to subcontractors facilities Lo review applicable
records and svbcontracting program progress.

As prescribed in FAR Subpart 13.301(d}, the Federal U.5.
Government may impose 5 penalty against any firm
misrepresenting their business size &5 a small business,
veteran-cwned small business, service-disabled veteran-owned
small business, HUBZone small business, small disadvantaged
business, and women-owned small business concerns status for
the purpose of obtaining & subcontract that is to be
ineluded as part or all of a goal contained in the
contractor’s subcontracting plan.

Ah-5l
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Timely Payments to Subcontractors

The Contractor agrees to ensure the timely payment of
amounts dvoe pursuant to the terms of the subcontracts with
small business, veteran-owned smell business, service-
disabled veteran-owned small business, HUGZone small
business, small disadvantaged business, and women-cwned
small business concerns. '

Reporting and Cocoperation

The contractor gives assurance of (1) ccoperation in an¥
studies or surveys that may be required by the contracting
agency or the Small Business Administration; (2} submission
of periodic reports such as utilization reports, which show
compliance with the subcentracting plan; (3) submission of
timely "Subcontracting Report for Individual Contracts,”
[SRI} and "Summary Subcentract Repeort," {(3SR) i1n accorcance
with the inatructions identified on Lhe e3RS website
{www.asrs.gov); and (4) ensuring that large business

subcontractors with subcontracting plans agree to
electronically input to the e3RS.

Reporting Pericd Eeport Cue Due Date
oet 1 - Mar 31 SRI 04/30
apr 1 - Sep 30 SRI 10/30
oet 1 - Sep 30 SSR 10/30
Oct 1 - Sep 30 OF-312 1as30

Record Keeping

The following i3 a recitation of the types of records the
contractar will maintain to demonstrate the procedures
adopted to comply with the regquirsments and gosls in the
subcontracting plan. Thesa records will include, but not be
limited to, the following:

A. if the prime contractor is not using Central Contractor

' Registration [CCR) system as its primary source Eor
small business (SB), veteran-owned small business
|¥OB), service-disabled veteran-ownsd small business
(SDVOB), HUBZone small business (HUB), small
disadvantaged business (SDB), and women=owned small
businesa [WOSB) concerns, list the names af guides and
other electronie data systems identlfying such vendors;

RR-61
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Organizations contacted in an attempt to lecate small
business (5B}, veteran-owned smzall business [(VOR),
service-disabled vateran-owned small business (5DV0OB),
HUBZone small business [HUOB), small disedvantaged
business (S0B), and womsn-owned small business (WOSE)
SOUrCes;

On a8 contract-by—contract hasis, records on all
subcantract sollclitations over $100,000 which indicate
ftor sach solicitation (1} whether small business
cohcerns were solicited, and if not, why noty (2)
whether veteran-owned small businesses were solicited,
and if not, why not; (3) whether service-disabled
veteran-pwned businesses were solicited, and if not,
why not; {4} whether HUBZone small businesses were
gaolicited, and if not, why not; (5] whether small
disadvantaged business concerns were solicited, and if
nob,; why not; (6) whather woman-owned smzll businesses
wera solicited, and if not, why not; and {7) reason for
failure of solicited small business, veteran-owned
amall business, service-dissbled weteran-owned small
business, small disadvantaged business, women-owned
small business, or HUBZone small business concerns to
recelve the subcontract award:

Records to sypport other outreach efforts, e.49.,
contacts with small disadvantaged business (minority),
small business, veteran=-owned small business, service=
dizsabled veteran-owned small business, women-ownad
small business, HUBZone small pbusiness trade
assgoiations, attendance at small business, small
disadvantaged pusiness [(minority), service-disabled and
gateran-owned small business, women-owned small
business procurement conferences and trade fairs;

Records to support internal guidance and encouragement,
provided to buyers through (1) worksheps, seminars,
training programs, incentive awards; and (2) monitoring
of activities to evaluate compliance; and

On a contract-by-contract basis, records to suppeort
gsubcontract award data including the name, address and
business size of each subceontractor. (This item is not
required for company or division-wide cocmmercial

plans.}
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G, Additional records:

Mentor-Protégé Program

The Contractor agrees teo sstablish and implement an official
DOE approved “"Mentor-protégé” in accordance with DOE DEARS
Part 1%, The Small Business Program Manager is the
individual designated te administer this program.

DPescription of Good Faith Effort

The Contractor intends to use all reasonable and gooed faith
@fforts {as described in thiz Plan} to award the stated
percentages of the final actual subcontract base amount with
small business, veteran-owned small business, Service-
disabled wveteran-owned small businass, HUBZone small
business; small disadvantaged business, and women-owned
small business concerns. The following steps shall be

taken.

A, Issus end promulgate company-wide policy statements in
support of the small business, veteran-owned small
business, service-disabled veteran-owned small
business, HUBZone small business, small disadvantaged
business, and women-owned small business effort,
bevelop written procedures and work instructions, and
assign specific responsibilities raegarding requirements
of the applicable PFublic Law.

B. Review specific procurement actions for possible
acquisition from eligible small business, veteran-owned
small business, service-disabled veteran-cwned small
business, HUBZone small business, small disadvantaged
business, and women-owned small business concerns.

an-gl
0as0oe



Demonstrate continuing management Interest and
invalvement in support of this effort through such
actiona as reqular reviews of progress.

Train and mobivate NAME COF CONTRACTOR personnel
regarding the need for the support of small businass,
veteran-owned small business, service-disabled veteran-
owned small business, HUBZone smzll business, small
disadvantaged business, and women-owned small business
CoOnNCerns.

Assist small business, veteran-owned small business,
service-disabled veteran-owned smzll business, HUBZone
small business, small disadvantaged business; and
womari-ownad small business concerns by @rranging
selicitations, allowing time for the preparation of
blds, guantities, specifications, and delivery
schedules so as to facilitate the perticipation by such
concarns to enable these firms to compete fairly.

Counsel and discuss subcontracting opportunities with
small business, veteran-owned small business, service=
disabled veceran-owned small business, HUBZone small
business, small disadvantaged business, and woman-owned
small business concerns,

Execute Eervice Agreemsnts, T=aming Agreements, and
Basic Crdering Agreements with gualified small
business, veteran-owned small business, service-
dizabled veteran-owned small business, HUBZone small
business, small disadvantaged business, and women-owned
small business firms, as required, in an attempt to
ensure availability and usage of subcontracter
personnel to support NAME OF CONTRACTOR work efforts
whan required.

Make available specifications, drawings, and cther
relevant data so thai guslified, known smzll business,
veteran-owned small business, ssrvige-diszbled vsteran-
owned small business, HUBZone small buziness, szmall
disadvantaged business, and women-cwned small business
cencerns have an equal opportunity in preparing bids.
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L. BEstablish and maintain a ¢ategorized list of potential
subcontractors with separate identificatiorn of small
businass, weteran-owned small bhusipness, ssrvice=
disablad veteran-cwned small business, HUBZcne small
business, small disadvantaged business, and women-owned
small business concerns.

11, Censtruction Ser-Asides

Acquisition of construction estimated to cost $3 million or less,
including new construction, and repair and alteration of
structures, shall be a small or small disadvantaged business Bila}
get-aside. For acquisition in excess of %3 million, small
business or small disadvantaged business #{z) set-aside will be
considered on a case-by-case basis.

This subcontracting plan was submitted by:

Typad WName: Joseph P. Collins

i 1 frocurement Manager

Date Prepared: November 7, 2008

Fhone No.: E30/840-41649
Appraval;

Rgency: M gpﬂw

Typed Hame:

Enn[r:antmg GIHlt:Er

Date Prepared: 12, A0S
Phone Ho. : 2c fedo -4 P
f

Title:
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